DR. ANANDRAO BHANUDAS DADAS

1. General Information:

A | Full name of the applicant

DR. ANANDRAO BHANUDAS DADAS

Date of Birth

15th Sep1974

C | Present Post

Designation and Grade
Date from which Held

Name of the Organization

Director

Director & Professor

Since 15 Apr. 2010 Till Date

Modern Education Society’s Neville Wadia Institute of
Management Studies & Research, Pune

D | Address for communication

Dr.Anandrao B. Dadas

Director

Neville Wadia Institute of Management Studies &
Research

Late Prin. V.K. Joag Path, Pune -411001
020-26163275, 26169949.

E | E-mail ID drdadas.10@gmail.com,
director@nevillewadia.com

Office Off: 020-26163275, 26169949
Mobile: +91 9423023636, +91 9097023636

The Indian languages that the applicant
is able to speak fluently and read

Marathi, Hindi and English

2. Educational Qualification :

Examination Board/ Institute Subjects/ | Year of | Division | Marks
/Degree University Specializatio | Passing / in
n CGPA %
Secondary Maharashtra | NES High
State Board of | school, First March- 60.57%
Secondary & | Nimsakhar, Tal. NA Class 1991
Higher — Indapur, Dist.
Education, — Pune

Pune.



mailto:drdadas.10@gmail.com
mailto:director@nevillewadia.com

Higher Maharashtra | MalojirajeSheti
Secondary State Board of | Vidyalaya and Higher March- 56.33%
Secondary & | Jr. College, Arts Second | 1993
Higher Phaltan, Dist. — Class
Education, Satara
Pune.
Graduation Pune Arts and Higher | April-
University, | Commerce BA- English | Second | 1996 55.00%
Pune college, Class
Kalamb -
Walchadnagar
Pune
Post- Pune Dr.Vikhe Patil-
Graduation University, | CMRD, Pune. MPM-HRM | First July 64.39%
Pune Class 1998
Ph.D. Pune VAMNICOM, March
University, | Pune Management 2010 NA
Pune — (HRM)
M. Phil. Savitribai BMCC, Pune Management | A May- NA
Phule Pune 2001
University
M. Com. Madurai Madurai Kamraj | Commerce | Second | July 59.12%
Kamraj University Class 2016
University (Distance)
MBA Vinayaka Vinayaka First August- | 63.33%
Mission Mission HRM Class 2012
University University
(Distance)

3. Experience in the field of Higher

teaching and research:

Education during last 15 years in

University /Institution* Post From To Total
(in years and
months)
Neville Wadia Institute of Director 24/03/2012 | Till Date 11Years 5 Months
Management Studies &
Research, Pune (NWIMSR)
NWIMSR, Pune Professor 15/04/2010 | 23/03/2012 | 1 Year 11 Months
NWIMSR, Pune Associate Professor | 16/08/2006 | 14/04/2010 | 4 Years 4 Months
NWIMSR, Pune Assistant Professor | 22/01/2001 | 15/08/2006 | 5 Years 7 Months
University of Pune (PUMBA) Lecturer 20/08/2000 | 21/01/2001 | 5 Months
CSIBMR Lecturer 03/07/1999 | 31/05/2000 | 10 Months
University of Pune (SIOM) Lecturer 23/09/1998 | 15/05/1999 | 8 Months

* NWIMSR, Pune - Neville Wadia Institute of Management Studies & Research, Pune




4.  Details of Research Publications:
a. Research publications in peer-reviewed / referred international research journals after
Ph.D.
Sr.N Title of the publication Name of the international journal | Month and
0. year of
publication
Dimensions of higher education in India: A | International Journal of Research in | 08-2016
1 | comprehensive review Commerce, Economics and
Management
A case study of contribution of executive Research Revolution 01-2017
5 coaching in improving performance
behavior of disabled person of agriculture
industry in Pune region
Role of non-government organization in Chapter in book named 01-2017
3 | skill development and start up in India with | contemporary issues in agriculture.
special reference to Karnataka State.
Biorhythms for injury prevention and safety | CRC Press Taylor and Francis 10-2017
4 | awareness in VET: An Indian case study Group, A Balkema Book, Prague,
Czech Republic
A study on critical equipment element MERC Global's international 11-2017
5 | maintenance services requirements in journal of management
distillery industry
6 Smart phones-Curse or boon for MERC Global's international 11-2017
productivity at work place journal of management
; A typical case of an electrocution in the CSGB Republic of Turkey Ministry | 05-2018
public VET institution in India of Labour and Social Security
Impact of Pradhan Mantri Mudra Yojana Airo International Research Journal | May-18
8 (PMMY) on business development &
quality life through beneficiaries perception
at rural area near Pune
Analysis of impact of social media An international multidisciplinary | 06-2018
9 | communication as a strategic tool in a half yearly research journal
customer engagement in India
10 A study on role of training and development | International journal of engineering | 07-2018
manager in the star hotels at Pune science and competing
Role of industry dynamics and MERC Global's international 10-2018
11 organisational culture in the adoption of journal of management
employee engagement practices in select
industries in Pune : A pilot study
Biorhythms as an intervention for Scientific federation ABODE for 10-2018
12 | prevention of workplace accidents : A case | researchers, Amsterdam Netherland
study for automated workshop
A study of competencies required for Scholarly research journal for 01-2019
13 employees and evaluation of competencies | humanity sciences and English
to identify two most important competencies | languages
in select two IT industries in Pune
A study on Pune city as developing and Scholarly research journal for 02-2019
14 | growing tourism friendly destination in interdisciplinary studies
India
Innovation and entrepreneurship Review of Research 03-2019

15




A study on retirement planning and Research Review International 03-2019
16 | matching of monthly earnings with living Journal Multidisciplinary
standards and expenses by retired employees
17 A Study of various levels of competence in | Think India Journal Dec-19
service industries at Pune
18 Status of Organization Effectiveness in Wesleyan Journal of Research Mar-20
Biopharma Companies: A Critical Study
Artificial Intelligence a Renovation for HR | International Journal of Innovative | Mar-20
19 | in Talent Management in IT Sector Technology and Exploring
Engineering (JITEE)
Impact of the Challenges in the Test - Engineering and May-20
20 | Organizational Design on the effectiveness | Management
of the Biopharmaceutical Organizations
21 Significance of Effective HRM practices in | JuniKhyat Journal Jun-20
organised retail sector - A Literature Review
Study of effective implementation of Green | Vidyabharati International Jun-20
22 | HRM policies and Practices by IT Interdisciplinary Research Journal
companies- pilot study
Need of Organisation Effectiveness to Sambodhi Journal Sep-20
23 | overcome the problem of Organisation
Design in Biopharma Industry.
24 A Study of Human Resource Polices and International Journal of Advanced | Sep-20
Implementation of Kaizen Policy. Science and Technology
o5 Contribution of CSR Funds in Agricultural | Vidyabharati International Dec-20
Sector Interdisciplinary Research Journal
26 Overview of CSR Activates in India Vidyabharati International Mar-21
Interdisciplinary Research Journal
27 Unique Connected Workforce Model -The Vidyabharati International Mar-21
Key to Profit Maximization Interdisciplinary Research Journal
Study of effective implementation of Green | Vidyabharati International Sep-21
28 | HRM policies and Practices by IT Interdisciplinary Research Journal
companies
Employee Engagement Strategies: NeuroQuantology Nov-22
29 | Awareness, Usage and Effectiveness for
remote workers
Impact of Work life Balance on Job NeuroQuantology Dec-22
30 | Satisfaction and employee turnover in IT
sector
Significance of the Suicide Prevention Cell | The Ciencia&Engenharia -Science | Jan-23
to Prevent Behavioral Problems among the | & Engineering Journal
31 | students of Engineering, Science and
Management Domain-Recent Literature
Survey
b. Details of published quality books / book chapters in referred for study:
Sr. Title of the book / book chapters Name of the | Institutions where referred for
No. publisher study
1 | MCQ's Objective Types Question Bank | Success MBA- Savitribai Phule Pune
(Co-Authored) Publication University, Pune
2 | Human Resource Management Success MBA- Savitribai Phule Pune
(Co-Authored) Publication University, Pune




3 | Industrial Relations Success MBA- Savitribai Phule Pune
(Co-Authored) Publication University, Pune
4 | Strategic Human Resource Management | Success MBA- Savitribai Phule Pune
(Co-Authored) Publication University, Pune
5 | Public Relations and Corporate Success MBA- Savitribai Phule Pune
Communications (Co-Authored) Publication University, Pune
6 | Human Resource Accounting and MBA- Savitribai Phule Pune
. Success -
Compensation Management Publication University, Pune
(Co-Authored)
7 Project Finance  (Co-Authored) Success: MBA- Savitribai Phule Pune
Publication University, Pune
8 | Global HR (Co-Authored) Success: MBA- Savitribai Phule Pune
Publication University, Pune
9 | Performance  Management (Co- | Success MBA- Savitribai Phule Pune
Authored: Second Author) Publication University, Pune
10 | Employee  Welfare  (Co-Authored: | Success MBA- Savitribai Phule Pune
Second Author) Publication University, Pune
11 IDEA
Human Resource Management Publishing
12 Success MBA- Savitribai Phule Pune
Research Methodology Publication University, Pune
13 L . Himalaya MBA- Savitribai Phule Pune
Organizational Behaviour - .
(Co-Authored) Publishing University, Pune
House (HPE)
14 | Organizational Diagnosis and MBA- Savitribai Phule Pune
HPE .
Development University, Pune
15 L . Thakur MBA- Savitribai Phule Pune
Organizational Behaviour L .
Publication University, Pune
5.  Details of administrative experience in the field of Higher Education:
Sr.No. Post Period From —to Name of the University/ Colleges /
— (date and Institution & Location
duration)
I Professor 15/04/2010 to Neville Wadia Institute of Management
23/03/2012 Studies & Research, Pune
V. Director 24/03/2012 to Till | Neville Wadia Institute of Management
Date Studies & Research, Pune

6.  Details of major Research Projects:

Sr. Title of the project Project Granting Date Date of
No. Value (Rs. agency of Completio
In lakh) start n
1 | Management Education in 1.47L Savitribai Phule | 2012 2014
Maharashtra: Problems and Pune University
Prospects Pune
2 | A Comparative and Conceptual 1.50L University 2011 2013
Study of Training and Grants




Development Practices in Commission
MAHAGENCO and Tata Power (UGC)
Company Lt. in the State of
Maharashtra
3 | Consultation for strategic human 1.5 lakh Pune Institute of | 2018 2019
resource management and Business
implementation of HR systems management
(P1IBM,Pune)
4 | Business strategies formulation and 50 A cube Real 2018 2019
customer relationship management | thousands Estate

6.  Details of experience of international exposure:

6.1  Working with International Bodies:
Sr. Name of the international body Nature of experience
No.
1 Federation of International trainers and speakers-Jordan Member, Board of Director
) Asian Network of People and organizational development | Member, Executive Council
professional- Bangladesh
3 Indian Sub Continental Decision Science Institute -USA Member, Executive Council
4 International society for data science and innovation — | Member, Executive Council
Global- India
6.2 International exposure through participation in workshops, seminars or conferences
held outside the country:
Sr. No. | Title of Workshop/Seminar/Conference Month & Year Place
1 School of multimedia technology and communication May 2017 Malaysia
University Utara Malaysia, 06010 Sintok, Kedah
DarulAman, Malaysia.International Conference on Media
Studies 2017 (ICMS 2017).
2 GRCF World Innovative Research International | Aug. 2022 Thailand
Conference on Sustainable Business Practices and
challenges in  Management, Humanities, Higher
Education, Science, and Engineering (WIRIC - SBP -
CMHHSE - 2022
3 World Innovative Research International Conference on Nov.- 2022 Dubai
Sustainable Business Management, Humanities, Science
and Engineering
4 “Sustainable strategies and Global Transformation in June - 2023 Singapore
context of industry 4.0 for India & ASEAN Countries
7.  Experience of organizing events such as workshops, seminars,

conference at an international level within the country.

Sr. | Title of Workshop/seminar/ Month & Place Role assigned (to you) in
No. conference Year organizing the event
1 International HR Conclave 2023 Pune Conference Convenor




2 Emerging Business Practices in the 2020 Pune Conference Convenor
present era of Globalization
3 The effect of new approach to | 2019 Pune Conference Convenor
Globalization on Business
4 | A confluence of Trends and | 2018 Pune Conference Convenor
technologies reshaping global
business
5 “  Corporate Global Village - |2017 Pune Conference Convenor
Possibility and Scope”
8.  Experience of working on the Statutory Authorities/forums of a
University
Sr.No. Institution* Statutory From To Total
forums/authority and (in years
position and
months)
1 Savitribai Phule Pune University Member, Academic | 2017 2023 | 5Years
Dr. D.Y. Patil University, Pune Council. 2023 | Till
date
2 Savitribai Phule Pune University Chairman, Board of | 2017 2023 | 5Years
Studies, Human
Resource Management
and Member of Faculty,
Commerce and
management
3 Savitribai Phule Pune University *Member, Research and | 2017 2023 | 5Years
Recognition Committee
*Member and
Coordinator,
Examination
Committee
4 Savitribai Phule Pune University Member, Board of | 2009 Till | 14 Years
Studies, Faculty of date
Commerce &
Management
5 Savitribai Phule Pune University Coordinator,  Syllabus | 2019 | 2022 | 03 Years
Revision Committee for
MBA Program
6 Savitribai Phule Pune University Worked as a Chairman | 2009 Till | 14 Years
for many affiliating date

committees for colleges
under University.




7 DTE, Government of Maharashtra | Director for GDPI | 2010 | 2013 | 03 Years
centre, DTE for MBA
Admission Process,
Maharashtra (2010-
2013).
8 Savitribai Phule Pune University CAP Director  for | 2014 | 2015 | 01 Year
MBA,PGDBM & MBS
Programme of Savitribai
Phule Pune University
(2014 - 2015)
9 SNDT University, Mumbai & Member, Board Of 2023 Till -
Kavayitri Bahinabai  Chaudhari | Studies, Commerce and date
North MaharashtraUniversity, Management Faculty
Jalgaon.Raisoni Institute, Pune
10 | Various Institutes and Colleges Member, Governing | 2016 Till -
Councils / IQAC date
9. Demonstrable experience of handling Quality issues, assessment and
accreditation procedures, etc.
Sr. Area Institution | Duration (From Achievements
No. ... to) and total
period
1. | Quality issues UGC 06-05-2016 to 09- | Neville Wadia Institute of
12-2016, 07 Management Studies and research is
Months having been recognized from UGC
as 2F and 12B under his mentorship.
2. | Assessment and SPPU 2022- Till date Appointed as Academic and
accreditation Administrative Audit committee of
SPPU and responsible for Auditing
procedures AAA for Management institutes of
Pune University.
3. | NAAC Assessor UGC 2019 —till date Invited by NAAC for assessment
4 IQAC IMSR 2022 — till date Appointed as external academic
Pune expert
10. Experience to guide Ph.D. students:
Sr. Student Thesis title Period of Guide Ph. D.
No ship awarded
. in
1 Mr. Nanaware A study on Impact of Employee | 11-03-2011 to 02- March -
Balasaheb Kundlik | Motivation on Organizational | 03-2015. 4 years 2015




Development in Industry.

2 Mrs. Uppal vanita | Locus of Control Orientation and Their | 27-08-2010 to 15- January -

Satnamsingh Impact on Attribution of Success and | 01-2018. 2018
Failure Among Managerial Level | 4 years and 5 months
Employees in Industries Located in | (transferred)
MIDC-PCMC Pune.

3 Mr. Kulkarni A Study on Sustainability of Executive | 12/08/2015 to 08-06- | June -
Milind Coaching Engagement with special | 2018 2018
Pandharinath reference to Performance Behaviour. 3 Years 10 Months

4 Mr. Tapkir Sandip | A Study of Training and Development | 12-08-2015 to 06- March -
Sahebrao Practices in Hotel Industry. 03-2019 3 Years 7 2019

Months

5 Ms. Rawat Poonam | Role of Industry Dynamics and | 23-04-2013 to 23- Nov -

Abhijit Organizational Culture in Adoption of | 11-2020 .4 years and | 2020
Employee Engagement Practices in | 7 months
Selected Industries in Pune. (‘transferred)

6 Mr. Ashish A Study of Effectiveness of | 09-09-2014 to 23- Jan -2021

Krishna Vyas Competency Mapping and | 01-2021. 5 years
Competency Development Initiatives | ( transferred)
for Managerial Personnel in Select
Manufacturing and Service Industries
in Pune.

7 Mr. Bhavarth A study of challenges faced in | 23-06-2014 to 25- March -
Ramchandra organizational designs and their impact | 03-2021 . 3 years 2021
Dekhane on organizational effectiveness in | (transferred)

selected Bio Pharmaceutical
companies.

8 Ms. Bhakti Sachin | A Study on Impact of Training on | 15-04-2016 to 05- May -
Hivarkar Performance of Human Resources in | 05-2021. 5 years and | 2021

SelectedManufacturing Companies in | 1 months
Pune.

9 Mr. Dinesh Doke A Analytical Study of Role of CSR | 18-04-2016 to 17- June -
funds in JalyuktShivar Campaign of | 06-2022. 04 years ( | 2022
Govt. of Maharashtra with Specific | transferred )
Reference to Pune Disrict

10 | Ms. Nagane An Analytical Study of Use of Social | 19-03-2018 to 24- Mar -
Pournima Dilip Networking Sites & Its Consequences | 03-2022. 4 years 2022

on College Students.

11 | Mr. Suryawanshi A Study of Management of Forts for | 18-02-2017 to 17- Aug —
Manoj Sureshrao Development of  Tourism  with | 08-2022. 1 year 2022

Reference to Pune Region (transferred and Co-
Guide)

12 | Ms. Anuja Satish A comparative study of HRM | 12-08-2015 to 20- Dec -

Kulkarni Practices at Maharashtra State Road | 12-2022. 6 years and | 2022

Transport  Corporation  (MSRTC)
Karnataka State Road Transport
Corporation (KKSRTC)

4 months




10

11. Experience at the State or National or International level in handling
youth development work:

Sr. Nature of Activity/Event Institution Duration Achievements
No. (From--to--)
and total
period
1 Has held Job fairs for making | savitribai Almost every | Could create a platform
employment  opportunities | phyle Pune year for hundreds of job
available for students from | yniversity, aspirants.
various backgrounds Pune
2 Has started National Service | Savitribai Last two years | Rural  immersion  of
Scheme (NSS) unit at the | Phule Pune students to make them
institute  level and also | University, aware about problems of
motivated adjoin institutes to | Pune rural area.
join  hands  for  rural
development.
3 Has initiated ED Cell at Neville Wadia | Last three Has created a c_ulture of
Institute and made it efficient | Institute of years entrepreneurship at
by motivating students for Management Institute.
start-up India Studies and
Research
4 Tie-up  with  professional | Neville Wadia | Regular Has helped students in
bodies from industry, | Institute of activity at the | all round development of
networking  among HR | Management Institute students including
Professionals has helped in | Studies and professional etiquettes,
generating employment | Research industry relevant skills
opportunism for students
REFERENCES:
Sr. Name Email ID & Contact Number
No.
1 Dr. Prabhat Ranjan, vc@dypiu.ac.in,

Vice-Chancellor, Dr. D.Y. Patil

International University, Pune 9899270005

2 Dr. Amit Mittal,
Pro-Vice-Chancellor,
Chitkara university, Punjab

amit.mittal@chitkara.edu.in

9467327054

3 Dr. Bhimaraya Metri
Director, 11M Nagpur

directoroffice@iimnagpur.ac.in

9871118665

4

Dr. Anand Dadas



mailto:vc@dypiu.ac.in
mailto:amit.mittal@chitkara.edu.in
mailto:directoroffice@iimnagpur.ac.in

