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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NEVI LLE WADI A | NSTI TUTE OF MANAGEMENT
STUDI ES AND RESEARCH

Name of the head of the Institution

Anandr ao Bhanudas Dadas

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 26169949

Mobile no.

9423023636

Registered Email

dr dadas. 10@nai | . com

Alternate Email

di rector @evil | ewadi a. com

Address 19, LATE PRIN. V.K JOAG PATH, WADI A
COLLEGE CAMPUS

City/Town Pune

State/UT Mahar ashtr a

Pincode

411001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Vikas Suresh Dol e

Phone no/Alternate Phone no.

02026163275

Mobile no.

9764823924

Registered Email

vi kas. dol e@evi | | ewadi a. com

Alternate Email

dol evi kas@edi ffrmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nevill ewadi a. conf wp- cont ent -
upl oads-2017-12- agar-2018-19- pdf /

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nevill ewadi a. cond wp-cont ent/ upl o
ads/ 2018/ 09/ Acadeni c-
Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.03 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 30- Nov- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://nevillewadia.com/wp-content-uploads-2017-12-aqar-2018-19-pdf/
http://nevillewadia.com/wp-content-uploads-2017-12-aqar-2018-19-pdf/
http://nevillewadia.com/wp-content/uploads/2018/09/Academic-Calendar-2018-19.pdf
http://nevillewadia.com/wp-content/uploads/2018/09/Academic-Calendar-2018-19.pdf
http://nevillewadia.com/wp-content/uploads/2018/09/Academic-Calendar-2018-19.pdf

Awar eness about NAAC 24- Aug- 2018 103
among st akehol ders 01
Academi ¢ and 18- Sep-2019 14
Adm nistrative Audit 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Managenent Quality Depart nment of 2019 260138
| npr ovenent Pl anni ng & 02
Pr ogram Devel opnent,
Savi tri bai
Phul e Pune
Uni versity
Managenent Quality Depart nment of 2019 43180
| npr ovenent Pl anni ng & 02
Program Devel opnent,
Savi tri bai
Phul e Pune
Uni versity
Managenent Quality Depart nment of 2019 100000
| mpr ovenent Pl anni ng & 0
Program Devel opnent,
Savi tri bai
Phul e Pune
Uni versity
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2792_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2792_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2792_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2792_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Oientation to Staff and Students regardi ng NAAC Accreditation Process. e
Insisting the I CT enabl ed Teaching with purchase of Witeboards, audio-visual

i nstrunents, visualizer, E-podiumand replacenent of LCD Projectors in the

cl assroons. ¢ Academic & Administrative Audit with the help of External Experts.

 Induction (Orientation) progranmme to |

year Students. ¢ Mre activities for

students to engage in Extension Activities

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Maki ng adm ni strative processes
streanm i ned

Processes were nmapped for tine study

More use of ICT in Teaching Learning
Processes

Pur chase of Equi pments for
Vi deocapturing, Audio Visual Facilities
in the class room

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25- Sep- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 12- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

At t endance Modul e, Session pl an
upl oadi ng, conmuni cati on to Students,
Assessnent

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2792_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2792_Quality.xlsx

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Nevill e Wadia Institute of Managenent Studies & Research is affiliated to
Savitribai Phule Pune University. The curriculumof the course — MBAis
designed by the affiliating university and guidelines provided in the syllabus
forms the basis for the preparation of an academ c cal endar. The academi c
cal endar is prepared at the beginning of the academ c year considering
tentative dates for co-curricular and extra-curricular events. The acadenic
cal endar is categorized in a senesters manner to fine-tune the changes if any.
At the end of the senmester, the courses are allocated to the faculty depending
on their area of specialization, conpatibility, and aptitude. A Tine table is
prepared, in advance by considering university curriculum guidelines in mnd
keeping in m nd extra-curricular and co-curricular events. Once the course is
all ocated to a particular faculty, she/he prepares a course file containing
sessi on plan, chapter plan, notes, inportant questions, MCQ, previous question
papers, cases. Wiile preparing the course file, Programe bjective (PO and
Course (bjective (CO are mapped. CCE (Conprehensive Concurrent Exam nation)
are designed after discussion anong faculty about the extent of achievenent of
CO. The course files are approved by HOD, | QAC Coordinator and Director. | QAC
Director and experts evaluate the subject file of the previous senester, to
i mprove teaching-learning nore prolific. In a regular staff neeting, the
Director takes the review of progress made in curriculuminplenentation.
Director also takes feedback fromstudents in the student Council neeting about
the quality and quantity of curriculumcovered. | QAC reviews the progress of
curriculum coverage periodically. To supplenent the theoretical |earning, the
institute invites professionals fromindustry, alumi and hel p students to gain
the applied benefits of learning through interaction. Topics for Lectures to be
delivered by industry experts are decided at the beginning of the senester by
to address the effective inplenentation of the curriculum Visiting faculties
are al so practicing professionals, senior academn cians and fromthe industry
background. The library is housed with nore than 17,565 books of al
speci al i zati ons and general books. Wth subscription of various periodicals and
28 national and international journals. The entire Institute is having internet
connectivity. The e-classes have broadband connectivity, W-Fi, LCD Projectors
to make teaching-learning process fruitful exercise. The teachi ng net hodol ogi es
include a blend of traditional and nodern | CT technol ogy. Teachers are
encouraged to attend and participate in various FDPs, Conferences, and
wor kshops for keeping them abreast of contenporary concepts. Videos, Newspaper
and Journal Cuttings, Case studies, field projects, Summer internship Projects,
i ndustrial visits, quizzes, and presentations also help in inplenenting the
curriculumeffectively. The institute organizes industrial visits to understand
procedures and practices in the industry. The institute enters an MOU with
conmpani es, professional organizations and educational institutes that help
Institute in its academ c endeavors to provi de exposure to students. For
i nproving teaching practices, both Institute and University provide support.
Uni versity al so sponsors workshops, semi nars, and conferences of state,
national and international |evels. These processes create an ecosystem where
i deas about positive aspects and areas of inprovenent in the curriculumare
under st ood.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Certificat Ni | 03/ 09/ 2018 150 Enpl oyabi | Anal yti cal




ion in
Advanced
Excel
Li ngui stic Ni |
Skills -
(Engli sh)

11/ 01/ 2019 90

ity Skills

Enpl oyabi |
ity Conver sation
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

PhD or DPhi |

Mar keting Mgnt .,

Fi nanci al Mynt, Human
Resource Mgnt, Operations
Mgnt, Organi zati onal
Mgnt, Conputer Mnt.

09/ 05/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

and Supply Chain Mgm

CBCS CBCS/Elective Course System
VBA Mar ket i ng, Finance , 01/ 08/ 2018
Human Resource
Managenent, Conputer
Managenent, Operations

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
108

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft-Skills

30/ 08/ 2018

28

| mage Managenent

17/ 01/ 2019

46

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Mar keting Mnt .,

Fi nancial ngnt., Hunan
Resource Mynt .,
OPer ati ons nmanagenent,
Conput er Managenent

124

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2792_Program_introduced_1584084329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2792_Value_added_courses_1584085154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2792_Projects_undertaken_1580565101.xlsx

Teachers Yes

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In continuing the tradition of excellence in education and with the nission of

i nprovenent in students and ourselves in a nourishing ecosystem the Institute
has spl endid academic facilities and mai ntains high standards of education. The
Institute focuses on devel oping mature students, virtuous |leaders with a sound
know edge base, analytical skills and a sense of values. Its advisory conmttee
i ncl udes di stingui shed educati oni sts, businessnen and out standi ng professionals
fromthe corporate sector. Neville Wadia Institute of Managenent Studi es and
Research is affiliated to Savitribai Phule Pune University - one of the premer
universities in India, established on 10th February 1949. It is popularly known
as the 'Oxford of the East'. University updates the curricul um of Managenent
programregularly to neet the needs of Industry. We encourage feedback from

st akehol ders for review of curriculumand overall inprovenent. The feedback
regarding curriculumis comunicated to affiliating University through the
Director of the Institute. The feedback about overall inprovenent and progress
fromdifferent stakeholders helps the institute about facilities, |ibrary,
computer | ab, academ c and administrative practices, and processes nake
institute contenporary and future-ready. From students, this feedback is taken
two in an acadenmic year — once in a senester. The feedback fromalumi is taken
so as to inprove the present processes and areas of inprovenent. It is taken
once a year. The institute | earns about the perspectives of stakehol ders
through formal feedback fornms and informal interactions as well. Along with
open and formal feedback nmechani sms, suggesti on boxes are also a tool to nake
oursel ves aware of various issues of students and staff. Institute always
encourages its stakeholders to give feedback. The feedback is incorporated in
deci sion making regarding facilities, maintenance and nost inportantly academ c
i nprovenent. The feedback regarding the teaching-1earning process is obtained
two tinmes in a senmester fromstudents. Industry experts and professionals al so
contribute to the academ ¢ ecosystem nore prolific.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 70 256 68
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2792_Demand_ratio_1580635493.xlsx

2018 Nill 68 Nill 8 NiTl

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 12 4 1 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has a strong mentoring process. Each faculty has been allotted a few mentees for personal
guidance, career advancement, and development. The Mentor-Mentee would be assigned and would remain
mentor-mentee for the entire term of 4 semesters (two years). Each faculty is expected to establish and nurture
good interpersonal relationships. The mentor is expected to guide the assigned mentee with respect to different
issues and counsel them as and when required. The mentor is supposed to create the environment for the
mentee as far as the mentee’s holistic development is concerned. The mentor should guide the individual
mentee in Summer Internship Project, Comprehensive Viva, Dissertation, Career Choices, and Final Placement.
Mentors are also required to focus on the following employability aspects of their individual mentees and
maintain academic progression and personal achievements if any. Various aspects, in the interest of the
mentees, are emphasized viz. « Interpersonal Communication Skills « Goal Setting * Leadership Qualities *
Managing Self « Time Management « Stress Management « Confidence Building ¢ Self Discipline ¢ Life Skills ¢
Team Building « Sensitivity towards sustainable Environment Every mentor is required to conduct two formal
meetings with all the mentees and one formal interaction with the individual Mentee. Each mentor is expected to
maintain a Log Sheet which needs to be duly filled in by the mentees and submitted to the mentor on a monthly
basis. Mentors should suggest a curative actions / remedial solution, on case to case basis, if needed. On the
basis of such interactions and maintenance of records, a progress report be generated and submitted to the
chairman of IQAC. Every mentor should have a thoroughly professional approach and maintain dignity with
decorum to deal with the mentees. An environment of mutual trust must be created by Mentor. The objective of
the Mentor-Mentee relationship is to make the mentee a confident, professionally employable and successful
individual and a good human being with ethics and values imbibed in his/her personality.

Number of students enrolled in the
institution

68 8 1:9

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

8

8

Nill

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Anandrao B.
Dadas

Di rector

| nternational -
Best Director

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2792_ict_tools_1584102852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2792_e_resource_1584102624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2792_Honours_recieved_1584294264.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA

2

15/ 05/ 2019

06/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

benefi ci al

same. Every student
regarding the Pattern of Assessnent,

and Practical Questions.

the required inputs,

above nentioned paraneters.
exam nati on,
exam nation i s schedul ed,

Vi ewi ng and Di scussion on Myvies on Managenent
Visits, Reading and Mi ntaini ng Newspaper Clippings on the basis of assigned
t henme/ Subj ect,

As per the newly inplenmented curriculumby the Savitri bai
Uni versity, Conprehensive Continuous Evaluation is done in each senmester. On
the basis of various different paranmeters students’
Sonme of the paranmeters are G oup Di scussions,

G oup Debat es,

Phul e Pune

performance i s assessed.
Case Studi es,

| ssues, Field or Industrial

Creation of Mock Portfolio of Securities and analyzing the

so that his/her

is nmade aware before the academ c sessi on comences,

Mar ks assi gned, Wi ghtage of Theoretica
Rubrics are prepared where Course hjectives and
Program bj ectives are nmapped. The Bl oons Taxonony approach is utilized for the
same. The Enphasis is given to identify the weak | earner and providing hinm her
performance i s enhanced. Absol ute
transparency is maintained in the assessnent of the individua
As the students need to appear for the University

on the basis

regul ar termend exam nation on the lines of University

t he answer

books are assessed on tinme and where ever
necessary the inputs are provided by individual faculty, which would be
for the students to score ranks in University exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Session. All

revi ew report

for students,

exam nati ons.

needs extra coaching ,

I nstitute prepares Academ ¢ Cal endar

mexi mum mar ks assigned to the assessnent,
task etc. is notified to the students well
students shoul d have adequate preparation time for their university
| earning by way of Industri al
Lectures, Interactions with the industry professionals is considered in the
academ c calendar. All the sessions , an individual
deliver, are planned before the conmencenent of the academic term A weekly
is subnmtted to the academ ¢ coordi nator and variance , if any in
cl ass engaged i s expl ai ned.

t he experienti al

t he schedul ed | ecture and act ual
of the results,

before the comrencenent of the Academ c
the Subj ect teachers are involved in preparation of the academ c
calendar. As the Institute is university affiliated institute,
assessed by the institute as well

students are

as the university. The node of assessnent |,

time schedul e,
i n advance

duration of test /
.care is taken so that |,

Visits, QGuest

faculty is supposed to

on the declaration

if the faculty is of the opinion , that, a specific student

| nt ernati onal

the sane is provided. For wi der and real
institute organi ses National |,
sane are schedul ed as a part of this cal endar.

Iife exposure

conferences , the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nevill ewadi a. coml nba- pr ogr am



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2792_Evaluation_1580470523.xlsx
http://nevillewadia.com/mba-program/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
001 VBA Gener al 61 59 96. 72
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. nevill ewadi a. com wp-
cont ent / upl oads/ 2020/ 01/ St udent s¥%®?0Feedback-2018-19. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

01 Managenent 08/11/2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 0 06/ 12/ 2019 0

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 01/ 11/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent 5



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2792_Pass_percentage_1580470546.xlsx
http://www.nevillewadia.com/wp-content/uploads/2020/01/Students%20Feedback-2018-19.pdf
http://www.nevillewadia.com/wp-content/uploads/2020/01/Students%20Feedback-2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2792_Research_Fund_1580206142.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2792_Awards_won_1580206244.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2792_Incubation_centres_1580204548.xlsx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 3 3.96
I nt er nati onal Managemnent 1 5.21
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of

Publication

Managenent

14

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 2019 0 0 Ni |l
0 0 2018 0 0 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 2019 Ni Tl Nill 0
0 0 2018 Nl Ni |l 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 3 4 3 4
papers
Resour ce 2 1 2
per sons
At t ended/ Semi 8 3 8
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ni |

Ni |

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2792_journals_notified_on_UGC_1580638229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2792_Books_and_Chapters_1580638485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2792_Bibliometrics_1580207662.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2792_Faculty_participation_1580639610.xlsx

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Donati on Canp

agency activites activites
Ni | Ni | Tree 5 33
Pl ant ati on
Drive
Ni | Ni | Bl ood 1 55

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

1

123

Savitribai Phule
Pune University

2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I ndustry Col

I ndi an
Soci ety for
training and
devel opnent
(1 STD)

| abor at
i on

19/ 07/ 2018

31/ 05/ 2019

15

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Mal aysi a Medi a
Technol ogy

Conf er ences,
Research Projects

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Uni versity Utara 04/ 10/ 2018 Resear ch 9



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2792_Extension_1580554651.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2792_Awards_for_extension_1580554660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2792_Students_in_extension_1580554234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2792_Collab_activities_1580554223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2792_Linkages_1580554210.xlsx

Associ ati on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2905000 803283
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with W-F OR LAN Exi sting
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 1.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 148 61058 166 54559 314 115617
Books
8 3612 9 6256 17 9868
Ref er ence
Books
Jour nal s 33 173751 28 141839 61 315590
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Prof. Janshed

Dar asha

personal branding

you tube

29/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2792_MoU_1580554198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2792_augmentation_details_1580553807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/2792_Library_1580478448.xlsx

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 71 31 76 0 15 2 23 50 0
g
Added 5 0 0 0 0 5 0 0 0
Tot al 76 31 76 0 15 7 23 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Vi sualizer
ht t ps: // www. yout ube. cont channel / UCMBURr -

M kwNl _Sf Al D7j SA?vi ew _as=subscri ber

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

24000 143882 96000 802015

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance of the canpus: The agencies for housing keeping and cl eanli ness
are outsourced and appoi nted by parent body — Mddern Education Society. Al
type of mnor repairs and nmaintenance is carried out by the Institute. The

Institute has a policy of maintaining and upgradi ng the existing equipnent’s to
meet the requirenents of the University and the regulatory body Al CTE. The
Institute has fornmed Establishnent, Housekeepi ng and Mai ntenance comittee to
check the mai ntenance and upkeep of the infrastructure and up gradations
required fromtine to time. As a matter of policy every Section is expected to
set their own set of rules and inplenent them

http://nevillewadia.com/wp-content/uploads/2020/01/Procedures-and-policies-for-Maintenance-Campus.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support
frominstitution

Ni | 0 0



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2792_e-content_by_teachers_1580551786.xlsx
https://www.youtube.com/channel/UCMeuRr-MrkwNl_SfAlD7jSA?view_as=subscriber
https://www.youtube.com/channel/UCMeuRr-MrkwNl_SfAlD7jSA?view_as=subscriber
http://nevillewadia.com/wp-content/uploads/2020/01/Procedures-and-policies-for-Maintenance-Campus.pdf

Fi nanci al Support
from Q her Sources
a) Nati onal Schol arshi p 50 5869646
b) I nt ernati onal | CSSR 4 740000
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Ment or - Ment ee 28/ 08/ 2018 129 Ni |
Pr ogram ( Per sonal
Counsel I'i ng)
Stress Relief by 07/01/ 2019 62 Ni |
Yog Mudra
Soft Skills 12/ 01/ 2019 68 Ni |
Devel opnent
Car eer 14/ 11/ 2018 68 Ni |

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Career Opp Ni I 35 Nill 21
ortunities
in different
Domai ns
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nil | Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
20 39 21 Nill Nill Nil |
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2792_Scholarships_1580634109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2792_Development_Schemes_1580640240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2792_Guidance_1582956468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2792_Placement_1580473315.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 VBA Managenent Nevill e PHD
Wadi a
Institute of
Managenent
St udi es
Resear ch
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
yoga Day Institute Level 38
M| ap Institute Level 59
Scrap Book Conpetition Institute Level 26
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Nl Nl 00 NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col l ege is having Student Council which provides students an opportunity to
engage in a structured partnership with faculties, Managenent in the operations
of the institute whether it would be a cultural activity, events, decisions
regardi ng syl |l abus updation, placenents etc. El ected nmenbers represent the
students periodically. we discuss the issues if any redress the sane apart from
this we together discuss the curricular aspects, plan events any other needful.
t he student council is nonitored by senior faculty nmenbers who are responsible
for snmooth conduct of neetings , events.various co-curricular activities are
organi zed by the Student council nenbers include Aspire, M ap, workshop,
sem nars etc. Em nent speakers industrialist delivers speeches on rel evant
topi cs. Menmbers of student council al so observes inportant days |ike Nationa
Days, International Wwnens day, International Yoga day etc, so that they
recogni ze the efforts of students involved in organizing activities. They
officially represents all the students of the institute.student council also
i nvol ved students in CSR activities |ike blood donation canp, hel ping the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2792_Progression_1580558875.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2792_Qualifying_1580640923.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2792_Activities_Organised_1582372313.xlsx

af fected during natural calamties.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Deci sions on day to day activities at the institute | evel are independent of
the society (Mddern Education society ). The operational decisions are taken at
the institute level and structural decisions are taken centrally by Mdern
Educati on Society. Anong others the following 2 practises are decentralized:
Adm nistrative : They would include a) Leave decisions of the staff and faculty
b) Fees fixation- Shikshan Shul k being the final authority to fix fees but MES
( Modern Education Society) has no role to play in it Admi ssion Academics : a)
Now t hat NW MSR has been allotted 2 divisions with the requisite foreign quota,
the adm ssions are handl ed by the institute. Besides Adm ssion of PhD students
has also in the purview of the institutes activities b) The kind of additiona
training on required to enhance enployability skills |ike special classes
personal interview skills group discussion abilities. c) The concurrent
evaluation criteria for subjects are decided by the respective faculty in
consultation with the Director

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students I ntake increased to 120 from®60 to
ensure financial consolidation. SOPs to
mnimze errors and del ays thereby
optimumutilization tinme and resources

I ndustry Interaction / Collaboration New t hemati c guest |ectures arranged
like - Need of HR for the MD. C ose
interaction with industry experts is
arranged to identify and bridge the
expectation gaps.

Human Resource Managenent Recruitnent of a new faculty in the
finance domain to add strength to the




pedagogy. Faculty devel opnent prograns
arranged to enhance faculty skills
Comput eri zed | eave managenent system
has been i npl enmented. Appreciation of
enpl oyees for regularity and
consi stency and di sci pli ne.

Research and Devel opnent

I ntroduced the system of
presentations by the research schol ars

after successfully conpleting their
course work

| CT and Physi cal

Li brary,
I nst runent ati on

Infrastructure /

New Conputers in the adnministrative
of fice , Consistent |og maintenance.
Besi des smart class roomto bring in
professionalismin teaching . In cases
of CCEs ( conprehensive concurrent
exam nations) technology is used to
m nim ze paper. In adm nistration bio-
metric system of recording attendance
is al so present

Best

Teachi ng and Learni ng

I nnovati ve teachi ng net hods

practices are inplemented to increase

retention , enhance |earning and
el evate interest |evels

Curricul um Devel opnent

St andar di zed by SPPU. As per our
recomendati on SPPU has introduced A
revi sed syl labus and duel
speci al i zati on Al'l faculty nenbers of
the institute were involved in the
process of caving out the new syl abus
as per their respective donains

6.2.2 — Implementation of e-governance in areas of operations:

Details

E-governace area

Pl anni ng and Devel opnent

ERP system has been inpl enent ed.
Efficiencies and efficacy are ensure
t hrough this system

Adm ni strati on

Admi ni strative systens and practices
have been streamlined to neet
expectations of all internal and

external stakeholders. It fulfills all
i cence processes. Sone exanpl es

include , bio-netrics , official

mai nt enance of ldentifications,

mai nt enance of | eave records and
correspondences through ensil

Fi nance and Accounts

Tally/ Aspire s/wis used. This is to
ensure transparency and a zero-error
system The Mddern Education Society
closely nonitors financia
transacti ons.

St udent Admi ssi on and Support

Al'l admi ssion processes are online
and centrally adm nistered by the State
Gover nnent .

Exam nati on

As we are affiliated to SPPU, exam




pape

avail abl e on-1ine.

sever al
assessnents and eval uati ons.
prerogative of the institute and the
subj ect teachers to select an
appropri ate assessnent criteri a.

systenms are on line as regards question
The eval uations are al so

In cases of CCEs (

conpr ehensi ve concurrent exam nations)
technol ogy is used to mininize paper
CCEs are internal

rs.

case.

in

It is the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Name of Teacher

Name of conference/

Name of the

Amount of support

Year
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Al'l Teachers Revi sed Al SSM5 - Al'l 800
Syl | abus India Sri
Trai ni ng Shi vaj i
Menori al
Soci etys Inst.
of Mgt. , Pune
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA Tally Nill 4
Aspire 19/ 03/ 2019 |20/ 03/ 2019
Trai ni ng
Pr ogram
2019 Facul ty NA Ni |l
Devel opnen 22/ 06/ 2019 |22/ 06/ 2019
t Program
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 8 22/ 06/ 2019 22/ 06/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2792_Faculty_Emp_1580389318.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2792_Development_training_programmes_1580388064.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2792_Training_Programmes_1580542167.xlsx

Teaching

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Ni |l Ni |
6.3.5 — Welfare schemes for
Non-teaching Students

Tea Club is established
by the Col |l ege for
providing tea to faculty.
The entire expenses are
borne by the coll ege.

Pl ayground and Gymmasi um
are made avail able for
physical fitness of the
faculty. Rei nbursenent of
expenses to the
partici pationof teaching
staff in various
conference, semnars,
wor kshops and traini ng
programres. Extended
Li brary services to
teaching staff for their
research work. Free
i nternet services as well
as Desktops / Laptops are
provided to teaching
staff for their teaching
and research work. Parent
Body of the College i.e.
Mbdern Education Society
has established “Mdern
Education Society’s
Col | eges Enpl oyees Co-
Operative Credit
Society’’ for fulfillment
of financial needs of the
staff.Canteen facility is
al so avail abl e at
concessional rates to
staff. Round the clock
medi cal facilities are
avail abl e on the canpus
for the staff.

Tea Club is established
by the Coll ege for
providing tea to staff.
The entire expenses are
borne by the coll ege.

Pl ayground and Gymmasi um
are made avail able for
physi cal fitness of the
non-teaching staff.

Rei mbur senent of expenses
to the participation of
non-teaching staff in
various conference,
sem nars, workshops and
training programes. Free

i nternet services as wel
as Desktops / Laptops are
provi ded to non-teaching
staff for their
adm ni strative work.
Par ent Body of the
College i.e. Mdern
Educati on Soci ety has
est abl i shed “Mdern
Education Society’s
Col | eges Enpl oyees Co-
Qperative Credit
Society’’ for fulfillnment
of financial needs of the
staff.Canteen facility is
al so avail abl e at
concessional rates to
staff. Round the cl ock
nmedi cal facilities are
avai | abl e on the canpus
for the staff.The coll ege
is reinbursing the
washi ng al | owance anobunt
to the Cass-1V Staff for
their uniforns.
Appoi nt nent on
conpassi onat e grounds.

The sports conpl ex has
a |l arge open ground for
out door team ganes and
athletics. In addition,
facilities for indoor
ganmes are al so avail abl e.
Fields for cricket,
hockey, boxing,
basket bal | and f oot bal
have been nmade. Fi nanci al
support for participation
of students in various
conpetitions, events,
conference, sem nars,
wor kshops and trai ni ng
programres. Free |nternet
Services are provided
t hrough WFI connections
on the canmpus as well as
in computer |aboratory.
Felicitation to
meritorious students in
t he academ c, co-
curricular and extra-
curricular activities in
t hef orm of nonetary and
non- nonetary prizes. The
Canteen is | ocated at
central place of the
col | ege canmpus at
reasonable prices in a
very clean and hygienic
envi ronment providi ng
snacks and beverages from
early norning to late
eveni ng. The col |l ege has
a nentor-nentee program
to help students in
career and personal
progress. The Col | ege has
establ i shed a pl acenent
cell for campus interview
of the students. A
pl acenent Coordi nat or
handl es t he canpus
interview at the coll ege.
The Coll ege is providing
Muni ci pal Transport, Rai
and State transport
concessi on pass to




students for daily
travelling as well as
i ndustrial visits. he
Par ent Body- Modern
Education Society has
constructed 2 new Hostel s
for boys and girls al ong
with old Hostel. The
Parent Body is
responsi ble for the
mai nt enance of all the
hostel s along with
providing security to the
students in the hostels.
Sone roons are reserved
to guest and parents of
t he students. Solar water
facility has been
install ed onthe Hostel.
The Parent Body- Modern
Education Society has
constructed an
i ndependent Uility
Bui | di ng for Hostel
students. Recreational
Hal s, Kitchen and Dining
Hal |, Reading Halls,
Internet facilities are
al so provided in the sanme
for students. The Parent
Body- Mbder n Educati on
Soci ety has started
Heal th Centre in the
Uility Building for
provi di ng 24 Hours
primary nedical
facilities in house to
students. 2 independent
doctors has been
appoi nted. The Col |l ege
al |l ows students to pay
fees in installnmentswhile
the paynent of fees for
the needy students. The
Branch of Bank of Baroda
is located in the canpus
and provides financial
servi ces on the canpus.
There is full-fl edged
Post Ofice on the
campus, which provides
both, traditional and
nmodern mailing services.
A nedi cal insurance
scheme for students is
provi ded by the coll ege
in association with
Savitribai Phul e Pune




University. Cultural
Event - Aspire is
organi zed out of the
col l ege funds for giving
the exposure to students
in co-curricular and
extra-curricul ar
activities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: The Governing Body of the Institute decided to appoint Internal
Auditors in 2006. This appointnment is done on nerits of CA Firm Since then the
duly appointed firmof Chartered Accountants conduct Internal Audit on
Quarterly Basis. The CA Firmchecks . Vouchers with Tally on vis-a- vis basis.
The Audit Objections or qualifications mentioned in the Quarterly Audit report
are rectified then and there. At the end of the year the CA Firm provides an
Internal Audit report. External Audit (Statutory Audit): After getting internal
report, another CA Firm duly appointed bythe Society conducts External or
Statutory Audit. The CA Firmverifies that the objections are sol ved
accordingly and all statutory paynments are nade as per rules. The External
Auditors al so check Incone Tax cal culations and its paynent to Governnent. The
obj ections of External Auditors are al so solved then and there.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
UNO Star Val ue Chain 50000 I nt er nati onal
Pvt. Ltd. Conf erence
View File

6.4.3 — Total corpus fund generated

71000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Experts Yes Director and
sel ected for | QAC I n charge
t he purpose
Adm nistrative Yes Experts Yes Director and
sel ected for | QAC I n charge
t he purpose and
Admi ni stration
I n charge

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent Teachers meeting held annually 2) Parents were inform about the open
culture and so could share their views openly with the institute 3) Suggestions
are wel coned by the parents for the inprovenent of the ward on academ c and
sel f-inprovenent issues. 4) An antecedent check on the student is an inportant
obj ective of the association 5) The nedical history of the student is obtained



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2792_Funds_or_Grants_1580388359.xlsx

in order to avert any unwarranted situation.

6.5.3 — Development programmes for support staff (at least three)

1. On-job training on Tally Aspire and Schol arship policies procedures 2.
Orientation on new student handling arranged by the Director 3. New student
counseling — cell arranged during the adm ssion period 4. Oientation through
nmeetings to make them aware of institutional policies and standard operating
procedures. 5. On tinme pronotion 6. |nvolvenent of staff menbers through
appoi ntment in the various statutory and non-statutory comrttees of the
col | ege

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Seeking greater cooperation from Modern Education Society for sanctions /
perm ssions on infrastructure inprovenent and intake expansion 2. Added an
i ntake of 60 students in the 1st year. The 1st year now conprises of 120
students 3. Mddern Education has centralized control on finances including
salaries to give nore tine to staff and the Director to focus on adm nistration
and academ c aspects post the increase in intake and built in transparency

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 VWor kshop 17/ 09/ 2018 17/ 09/ 2018 17/ 09/ 2018 16
Quality
Awar eness -S
ensitization
of Accredita
tion
2019 Acadenic A 03/ 01/ 2019 03/ 01/ 2019 03/ 01/ 2019 22
dmnistrativ
e Audit
(AAA)
2019 I nduction 11/ 08/ 2018 11/08/ 2018 14/ 08/ 2018 68
Progr am

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonen Day 15/ 03/ 2019 15/ 03/ 2019 37 22
Cel ebration



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2792_Quality_Initiatives_B_1580557793.xlsx

Gender, 08/ 09/ 2018 08/ 09/ 2018 39 25

Sexual ity and
Responsi bl e
Behavi our

Dealing with 19/ 01/ 2019 19/ 01/ 2019 35 30

Sexual
Har assnent at
wor k pl aces

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Renewabl e Energy Sources: Bill demand is 22 KVA, while 15 KVA Solar Systemis
fitted at the institute. Mire than 85 percent of power requirenent is nmet by
t he renewabl e energy sources. The Institute has fitted LED tube throughout the
canpus whi ch has further hel ped in reducing the power consunption. Sol ar panels
have been installed on the canpus for street lights. G ound Water re-charging
pit has been constructed on the College canpus. Water fromthe playground fl ows
into a pit and fromthe pit into a well. In an effort for carbon neutrality,
the coll ege canpus is green and every year trees are planted and mai ntai ned on
regul ar basis. Planting trees has been one of the ways of offsetting carbon.
Al the staff nenbers are instructed to re-use the blank side of printed
papers, wherever possible. The nmanagenent has initiated the Adar Poonawal as
Clean City Drive in the canpus. Battery operated cl eaning vans are functioning
wi thin the canmpus for keeping the campus clean. Verm -conposting garbage
managenent unit is installed at society level for which a separate staff has
been appointed to fulfill the requirenent of conpost. In conjunction with the
other institutions on the canmpus, conpost pits have been constructed behind the
coll ege ground for waste recycling. E-Waste Managenent: Most of the unused and
irreparabl e el ectronic equi pnent are di sposed in buy-back.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes Nl
Physical facilities Yes Nl
Scri bes for exam nation Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l 1 06/ 09/ 2 1 Bl ood Deat h 52
018 Donati on |due to un
Camp avai | abi
ity of
bl ood.
Scarcity
of bl ood.
2018 Nill 1 21/ 09/ 2 1 Tree Pl Envi r on 33
018 antation nment a




i ssues
| i ke defo
restation
, €erosion
of soil,
desertifi
cation in
sem-arid

ar eas,

gl obal
war m ng.

2018 1

Nill

19/ 05/ 2 1
018

Mayor ,
MLA at
your
Door st ep

BJP
| aunched
Mahapor ,
Aapl ya

125

Daari to
i nteract
and
resol ve
t he
i ssues
faced by
t he
citizens
in their
war ds.
The
institute
having | o
cational
advant age
provi ded
t he
seni nar
hall to f
acilitate
t he sane.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Di rectors Code of 09/ 07/ 2018 The Code of Conduct has
Conduct all the points and norns

as per requirenment. The

managenent has the rights
to make changes or
revisions, if any.

St udent s Code of
Conduct

29/ 01/ 2018

The Director and the
managenent has
nmeticul ously drafted the
students code of conduct
to cover all the areas of
concerns in educational
i nstitute.

Adm ni strative Manua

23/ 12/ 2019

Changes in the
managenent are updated as



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2792_Inclusion_1584429869.xlsx

on today.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Savitribai Phule 10/ 03/ 2018 10/ 03/ 2018 21
Punyati t hi
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 35
Cel ebration
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 33
Cel ebration
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 54
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 86
Cel ebration
Li brary Day 18/ 08/ 2018 18/ 08/ 2018 15
Cel ebration
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation Drive 2. Energy saving strategies in the canpus through use
of LED |l anps. 3. Solar system has been installed at the institute as a part of
Energy saving strategy. 4. Solar panels have been installed on the canpus for

street lights. 5. Verm conposting 6. In association with ME Society and Sister
institutions, rain water harvesting project has been successfully inplenented.
7. Waste or scrap things are segregated and e-waste is either disposed in buy-
back schenes or to registered e-waste collection center. 8. The managenent has
initiated the Adar Poonawal as Clean City Drive in the canpus. Battery operated
cl eaning vans are functioning within the canpus for keeping the canpus cl ean.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice International Conference 2. Objectives of the Practice
3. The objectives of the practice are: a) Provide a conmmon platformfor
research schol ars and academ cs from various disciplines and countries to share
 heir research / new ideas through paper presentation and publication in a peer-
reviewed journal. b) To provide opportunity to the academ cs and students to
horn and exhibit skills like |eadership, coordination and tine nanagenent. c)
To provide opportunities for acadenm cs to receive in-depth infornmal feedback
t hrough di scussions and enable themto establish contact with professionals in
other countries and institutions. d) To foster and pronote research attitude
and aptitude anpong academi cians. e) To endow the students know edge of research
nmet hodol ogy in various field of managenment. 4. The Context Academics in
managenent studies faced | ots of issues in getting their research work revi ewed
by experts and having fruitful discussions with professionals from other
countries and institutions. The know edge shari ng between research schol ars
across the gl obe was the need of the hour. It was a great challenge to invite
academ cs fromother countries and formcollaboration in the field of education
and research. 5. The Practice Invitations are sent through emails, printed
conference brochures and through social nedia. The research papers / articles
received are reviewed by referees selected in India and abroad. The sel ected
peer-revi ewed papers are forwarded to the publisher to be published in the
Chronicle of Neville Wadia Institute of Managenent Studi es and Research journa
havi ng |1 SSN no. 2230-9667. The Chi ef Guest, Guest of Honor, Research schol ars
and Experts from Academics are invited to chair the sessions. The students are
involved in all the activities associated with the conference, including the
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activities |ike conparing, guest relations, catering food, all correspondences,
hospitality etc. This gives opportunities to the students to horn and exhi bit
managerial skills |ike | eadership, coordination, tine nmanagenent, presentation
etc. On the day of the conference researchers present their research work in
the session allotted to them depending on their area of research in front of
the panel and all the audi ence present at the conference. Questions are asked
on the research paper presented and suggestions are given by the experts and
schol ars present at the event. The nmenbers of the panel address the audi ence on
t he papers presented during their session and on the topic of the conference.
This equi ps the students with know edge of research nethodol ogi es used and
i npl emented in the field of managenent research. The best research paper gets
an award. The international delegates interact with the students, academ cs
fromvarious institutions and share their inputs, ideas, suggestions, know edge
whi ch hel ps bridge the gap and enable themto establish contact with
prof essionals fromacross the globe. 6. Evidence of Success The success of the
conference is indicated by the followi ng points: 1. The conference is held
every year since 2014 2. The nunber of foreign delegates participating is
i ncreasing every year. 3. The total no. of research papers received and
publ i shed after peer-review. 4. The association and col | aborati on of
institutions fromother countries. 7. Problens Encountered and Resources
Required The main resource required is human resource. It is a great challenge
zeroing in the chief guest, guest of honours, experts and scholars from various
parts of the country as well as fromother countries. 8. Notes (optional) Best
Practice No. 2 1. Title of the Practice Alumi Met — MLAP 2. (bjectives of
the Practice The objectives of the practice are: a) To pronote and foster a
dynam c rel ati onship anbng the students, alumi and the institute. b) To
appreci ate the performance of the alumi. c) To award the best managenent boy/
girl fromthe current pass out batch. d) Create a conmon platformfor
i nteraction between current students and alummi. e) To help get internships and
final placenments through the alumi references. 3. The Context Providing
enpl oynent and internships to the students fromdifferent fields of
speci alization was a maj or concern. Students approach the industry in their 3rd
semester for internship which is a part of their syllabus. Approaching the
i ndustry through a proper reference was the key to getting the internship in
many cases. It also gave the institute a chance to foster a dynamc
relationship with its alumi. 4. The Practice Every year the institute
organi zes an Alumi Meet — MLAP. Invitations are sent through social nedia
i ke facebook, twitter, linkedin and whatsapp groups to the alumi. The email -
ids registered with the institute are also used to send invitation nmails.
Students also call up the alumi on their registered nobile no. to take their
confirmation. The alumi also register through http://nevillewadi a. conf al umi -
regi ster/ provided at the website. The faculty menbers finalize at |east two
guest speakers fromthe esteemalumi list and send theminvitation for the
sane. On the day of the Alumi Meet the Best Managenent Boy, Best Managenent
Grl, Cass Toppers and University Rankers are awarded for their achievenents.
Alumi present at the nmeet are also gifted with a token of appreciation. Later
panel s are formed for discussion. Lots of queries fromthe students are sol ved
during the QA session. The feedback fromthe alumi is taken to understand
their positions and whether internship and placenment opportunities are
available with themor through their reference. 5. Evidence of Success a) The
event has run successful since nore than 10 years now. b) It has hel ped the
institute remain in touch with its alumi. c¢) Students are made aware of the
current econonic scenario. d) The placenent cell gets contact details for
i nternship and placenent. e) The awardees feel proud and notivated to perform
better. 6. Problems Encountered and Resources Required The mgjor problem
encountered is getting the alumi on the canpus, especially fromold batch. It
has been observed that there are many al umi whose contact details are no nore
valid. Senior alummi are busy with their office work so they are not able to




attend the neet. Alummi fromoutstation are also difficult to gather. 7. Notes
(optional) A common WAdia Alumi Association is already functioning. The
institute is in the process of officially registering NWNMR A umi
Associ ati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nevill ewadi a. com wp- cont ent/ upl oads/ 2020/ 01/ Best Practi ces_ NW MSR. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The notto of the Mddern Education Society is to spread the light to inparting
quality education. W at NWMSR strictly follow this tradition. The vision of
the institute focuses on devel oping virtuous | eaders and thus we are conmitted
to create future flag bearers of industry. To fulfill this objective we
conci sely create an atnosphere where our students are exposed to the chall enges
of corporate life, by making theminteract with industry stalwarts. Very nmany

of our illustrious alumi are holding positions of responsibilities in the
corporate world. Quite a few of them have established their own businesses and
progressing in their professional life. Very effort is nmade to sync our vision

and mi ssion for the overall devel opment of the students so that they can
replicate the success story of their seniors and super-seniors. The npst
ef fective nethod of inching towards this objective is through Academ a | ndustry
meet as well as fruitful interactions with successful alumi through Al umi
Meet, Quest |lectures. The institute is responsible and committed to its
Enpl oyee Wl fare. The institute has inplemented G S (G oup Insurance Schene)
for its staff nmenbers. Gatuity benefits are available to all its enpl oyees.
Various benefits |ike | oan against salary, maternity |eave, paternity |eave,
duty leave (for attending FDPs, Conferences, Sem nars, workshops, paper setting
and various examrelated duties), registration fees is also borne by the
institute, Mddern Education Society’'s Coll eges Enpl oyees Co-operative Credit
Soci ety provi des energency |oan upto Rs. 20000/-, bigger loan is provided
dependi ng on the scale of the enpl oyee, Enployees Co-operative Credit Society
al so have facilities to keep noney in Fixed Deposit schenes, each nenber has
been covered under security fund of Rs. 5,00,000/-, the society also provides
utensils to the girl child at the tinme of their weddi ng under Kanyadaan Yoj ana.

Provide the weblink of the institution

http://ww. nevill ewadi a. com wp-
cont ent / upl oads/ 2020/ 01/ 1 nsti tuti onal 20D stincti veness. pdf

8.Future Plans of Actions for Next Academic Year

The follow ng prograns are planned for the next academic year: 1. Increase

i ntake capacity of MBA Program and nake it leading in ternms demand of Institute
for admi ssions. 2. To nmake Post Graduate Research Center nore prom nent - by
collaborating with nore research guides and increase in intake of Research

Schol ars and nake it one nbst sought after Research Center in University. 3. To
i ncul cate research culture by joint publication of teachers students along with
conducting nore sem nars on Research and Publication. To notivate faculty to
wite in quality journals including UG |isted Journals. 4. To enphasi ze nore on
OBE with detailed inportance to PO PEO achi evenent by sensitizing faculties, as
Uni versities and accreditation agencies are keener in this area. To notivate
faculties to focus nore on concepts in OBE and application of it in acadenic
processes. 5. To conduct Acadeni c-Adm nistrative Audit with the help external
agency. 6. To pronote teachers to create virtual |ectures and publish them on
website and wi der use of ICT. 7. Alumi Meet - To seek the support of the al umi
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to enhance the know edge and skills of our students. They build greater awareness
in students about the corporate world. 8. International Conference in association
with Savitribai Phule Pune University 9. Mire focus should be given on extension
activity especially blood Donation Canp, Tree Plantation Drive to be conducted on
the canmpus and heal th awar eness anong underprivil eged people. 10. Awareness about
constitutional rights and inportance of participation of students in voting
process 11. Constitutional Day to be cel ebrated and Anbedkar Jayanti and Mahat nma
Jyotiba Phule to be celebrated 12. Equip the college for delivery by recruiting
qualified and able faculties. 13. Create a work environnent to foster innovation,
especially in teaching. 14. National Conference Al the events, prograns and
initiatives will be designed and conducted through joint cooperation of al

enpl oyees.
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