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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NEVI LLE WADI A | NSTI TUTE OF MANAGEMENT
STUDI ES AND RESEARCH

Name of the head of the Institution

Dr. Anandrao Bhanudas Dadas

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 26169949

Mobile no.

9423023636

Registered Email

dr dadas. 10@nai | . com

Alternate Email

di rector @evil | ewadi a. com

Address LATE PRIN. V. K JOAG PATH, WADI A
COLLEGE CAMPUS, PUNE -411001,
MAHARASHTRA

City/Town Pune

State/UT

Mahar ashtra




Pincode 411001
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Anuradha Dandnai k

Phone no/Alternate Phone no.

02026163275

Mobile no.

9850545859

Registered Email

dr dadas. 10@nai | . com

Alternate Email

i gac@evil | enadi a. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nevillewadi a.coni wp-content/u

pl oads/ 2020/ 02/ NAAC AQAR REPORT 2018_19
. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nevill ewadi a. com wp-cont ent/ upl o
ads/ 2019/ 08/ Acadeni c¥%®?0Cal ender ¥2019- 20

. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B 2.03 2018 04- Dec- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 30- Nov- 2016

7. Internal Quality Assurance System



http://nevillewadia.com/wp-content/uploads/2020/02/NAAC_AQAR_REPORT_2018_19.pdf
http://nevillewadia.com/wp-content/uploads/2020/02/NAAC_AQAR_REPORT_2018_19.pdf
http://nevillewadia.com/wp-content/uploads/2020/02/NAAC_AQAR_REPORT_2018_19.pdf
http://nevillewadia.com/wp-content/uploads/2019/08/Academic%20Calender%2019-20.pdf
http://nevillewadia.com/wp-content/uploads/2019/08/Academic%20Calender%2019-20.pdf
http://nevillewadia.com/wp-content/uploads/2019/08/Academic%20Calender%2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Feedback from students, 21- May- 2020 190
teachers and al umi 1
col | ected, anal ysed and
steps taken accordingly.
Internal Auditing and 10- Sep- 2020 15
Stock verification 20
(Adm n, Sections,
Li brary) are perfornmed by
the Internal Auditing
Cell and Adm nistrative
departnent respectively.
Online Lecture Series 10- May- 2020 140
21
| nducti on program for NMBA 20- Sep- 2019 130
I Program 02
Facul ty devel opnent 04- Jan- 2020 64
Program on Qutcone Based 01
Educati on OBE
I nternational |evel 28- Apr - 2020 15
Sem nar on Research 02
Met hodol ogy
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8297_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8297_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8297_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e. Extension activities: Various activities |ike Blood donation canps,
Envi ronnent al awareness, G een canpus, Plastic-free canmpus, Cashless transactions
etc. were conduct ed.

a. Publication of Journal of international standards, and organization of
Sem nars, conferences and invited tal ks arranged for students and Faculty
menbers, organization of Faculty devel opnment programre.

b.Online Lecture Series for Corporate Exposure. Because of |ockdown, there was
break in regular classes and industry al so stopped working. This was used as
opportunity to enhance the industry exposure and nmake them aware about industry
trends from enm nent corporate |eaders

c. FDP was organi sed in association Savitribai Phule Pune University on OBE with
speci al enphasis on PO, CO Evaluation, Teaching |earning Methodol ogy

d. To support the governance of the institution, different Statutory and Non
Statutory committees are framed. Regul ar revision of the nenbers is done as per
t he quorum

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Al the faculty should confortably The orientation was organi sed by the

utilize nost of the nodules of LM5S — training teamto use the LMS. Faculty

for nonitoring attendance, distribution|were encouraged to use various nodul es

of study materials, exami nation system |of LMS so that paper work will reduce.
The faculty were confortable in using
LIVS.

Attenpts were nade to provide a Pl anti ng of new trees has nmde the

cl eaner, healthier and secure canpus greener, the |anps for

environment in the institute prem ses i ghtening the canpus were changed,

security systenms was tightened for
safety of the stakehol ders.

The institute should organize its The international conference was

I nternational conference and sem nars organi sed by keeping students

in a nore inpactful manner through particularly and keepi ng thene

col | aboration with esteened institutes |applicable worldw de. It was organised
and universities. in association with Malaysia and UUM

University , Malaysia and Federation of
trainers and Speakers (FITS) Wen



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8297_Contribution.xlsx

| ockdown started, Institute was one of
the few to organi se International

Sem nar on Research Methodol ogy to get
nost of the resource persons from
renowned I nternational Universities.

The Institute shall
Pl astic Free Canpus.

i mpl ement strict

The st akehol ders were made awar e about
the ‘No Plastic Canpus’ , how to avoid

plastic. It has achieved its goal of no
pl astic. Awareness |evels are high
among st akehol ders about “ G een Canpus”

, hegative aspects related to plastic
use.

The question bank shoul d be devel oped
for MBA Programme. This year they w sh
to update it with questions in ternms of
difficulty I evel — easy, nmedium and
difficult.

The question bank was devel oped by the
faculty, segregated as per difficulty
| evel and was distributed to students.

Conpl eti on of adm nistrative and
i nfrastructural requirenents about
sol ar panel installation.

The admi ni strative processes were

conpl eted and infrastructure needs were
made avail abl e. The sol ar panel s were
installed to create “Green Energy”.

As the Institute specifically and

uni versity, education systemis noving
t owar ds out cone based education (OBE),
organi zi ng wor kshops / training

FDP was organi sed in association
Savitribai Phule Pune University on OBE
wi th special enphasis on PO, CO

Eval uati on, Teachi ng-I earning

programres for faculty for better and Met hodol ogy.
extensi ve application of OBE
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Dr Abhay Hake ( Chairman) 09- Nov- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 15- Dec- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The college has hired a systemfroma
currently operational (maximum 500 words) conmpany called Twinkle IT Solutions Pvt



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8297_Quality.xlsx

Ltd. The MS was nanmed Smart Schoo

MS. It is renowed in the education

i ndustry for its expertise in
Managenent | nformation system The
institute is using this systemfor the
| ast two years. The basic package was
utilized by the institute including
fol l owi ng attendance managenent system
f eedback managenent system online

exam nation system notice system
syl | abus coverage system | earning
material distribution, teacher Guardian
system Al ummi infornmation system
student information system faculty

i nformation system student portal,
alumi portal, principal portal,
suggesti on box, a nobile application
for faculty students Director and
parents. Qut of these different nodul es
— the website and nobile applications
were extensively used with the help of
the follow ng nmodules : 1. Attendance
Managenent System It can automate the
attendance systemin the institute.
Using this Attendance systemfaculty
should log in to the system and gets

hi s/ her tinmetable. Faculty should | og
into the systemand take attendance by
sel ecting the period tinmetable. Details

updated in this systemw || be stored
in the database so updating, deleting,
and nodi fying details will be easy. 2.

ENotice System It provides a platform
for daily notices, Notices are sent by
SMS or Emmils to students as well as
Faculty Menmbers. It gives a sinple

sol ution for broadcasting notices
within very little tine. W can choose
a particular person or a particul ar
class also. 3. Ofice Managenent System
This System I ncludes the follow ng
nodel s. Student Section Exam nation
Section Adm ssion Schol arship Section
Account Section Staff Section 4.
Automatic Tine Tabl e CGeneration System
This systemis used to generate a
timetable for faculty as well as

cl asses. Allocation of subjects,
classes, and faculties is a very hectic
job and tinmeconsum ng al so. This system
takes faculty nanes, class id s and
subj ect nanme as input and all the

al l ocations are done automatically and
timetabl es are produce as output for
every faculty menber and cl asses. Apart
from Smart School MS, Library has been
usi ng Library Managenent System — SOUL
It supports the general requirenment of




the library |ike acquisition,

catal oging, circulation. Library

proj ect systemoffers many flexible and
conveni ent features which allow
l'ibrarians and students to m nimze
time and efficiency in the library.

Li brary System gives the all detailed
i nformati on about students, staff, and
books. It will track how many books
available in the library and books

i ssued to the students.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Neville Wadia Institute of Managenent Studies & Research is affiliated with
Savitribai Phule Pune University. The curriculumof the course — MBAis
designed by the affiliating university and guidelines provided in the syllabus
formthe basis for the preparation of an academ c cal endar. The academ c
cal endar is prepared at the beginning of the academ c year considering
tentative dates for co-curricular and extra-curricular events. The academic
cal endar is categorized in a senester manner to fine-tune changes if any. At
the end of the senester, the courses are allocated to the faculty dependi ng on
their area of specialization, conpatibility, and aptitude. A Tine table is
prepared, in advance by considering university curriculum guidelines keeping in
m nd extra-curricular and co-curricular events. Once the course is allocated to
a particular faculty, she/he prepares a course file containing a session plan,
chapter plan, notes, inportant questions, MCQs, previous question papers,
cases. Wiile preparing the course file, Programe Objective (PO and Course
hj ective (CO are mapped. CCE is designed after discussion anmong faculty about
the extent of achievenent of CO The course files are approved by HOD, | QAC
Coordinator, and Director. In a regular staff neeting, the Director takes the
revi ew of progress made in curriculuminplenmentation. Topics for Lectures to be
delivered by industry experts are decided at the beginning of the senester to
address the effective inplenentation of the curriculum To supplenment the
theoretical learning, the institute invites professionals fromindustry, alumi
and hel ps students to gain the applied benefits of |earning through
interaction. Visiting faculties are also practicing professionals, senior
academ ci ans, and fromindustry backgrounds. The library is housed with nore
than 17,565 books of all specializations and general books. The Library is a
rich source of knowl edge Wth the subscription to 28 national and internationa
journals. The entire Institute is having internet connectivity. The e-cl asses
have broadband connectivity, W-Fi, LCD Projectors to nmake the teaching-
| earning process a fruitful exercise. The teaching nethodol ogi es include a
bl end of traditional and nodern |ICT technol ogy. Teachers are encouraged to
attend and participate in various FDPs, Conferences, and workshops, keeping
t hem abreast of contenporary concepts. Because COVID — 19 pandemics started in
March 2020, Institute has adopted a virtual node of teaching-learning. The
Institute tried various platforns |ike M- Teans and Zoom Teachers becane
fam liar and confortable with virtual platforns, especially Zoom The live
| ectures were video recorded and kept on Google C assroomfor reference to
those who were not able to attend because of poor connectivity issues. The
conti nuous concurrent eval uation was changed into online MCQ tests instead of




tradi ti onal

the industri al

wher e i deas areas of

class tests or class assignments.

for getting inputs fromnore and nore corporate professionals fromvarious

areas as they were avail abl e because of
organi zed for exposure of students to corporate.
area was not working. For
Institute and University provide support.
i mpr ovenent

Period of [ock down was utilized

| ock-down. The | ecture series was
Because of | ock-down nost of
i mproving teaching practices,
These processes create an ecosystem
in the curricul um are under st ood.

bot h

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

c. Ni |
Certificate
course in
Di gital
mar ket i ng

Certificate
course in
Sel l'ing
Skills

Dates of Duration
Introduction
11/ 09/ 2019 120
10/ 01/ 2020 90

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Anal yti cal
ity and Custoner
Servi ce
Skills
Enpl oyabi | Pr obl em
ity - Sol ving Com
muni cati on
Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MBA

Busi ness Anal ytics

01/ 09/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Busi ness Anal ytics

01/ 09/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
105

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skills

19/ 09/ 2019

98

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Mar ket i ng Managenent,
Fi nanci al Managenent
Human Resour ce
Managenent, Busi ness

119



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8297_Program_introduced_1640167307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8297_Value_added_courses_1640168043.xlsx

Anal ytics, Operations &
Supply Chai n Managenent

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Neville Wadia Institute of Managenent Studies and Research has splendid
academ c facilities and maintains high standards of education. The Institute
focuses on devel opi ng mature students, virtuous |eaders with a sound know edge
base, analytical skills, and a sense of values. Its advisory conmttee includes
di sti ngui shed educationi sts, businessmen, and outstandi ng professionals from
the corporate sector. Neville Wadia Institute of Managenment Studies and
Research is affiliated to Savitribai Phule Pune University. University updates
the curriculum of Managenent programregularly to neet the needs of Industry.
Most of the faculty contributes effectively to the work of curriculumrevision
in the respective area of specialization. W encourage feedback from

st akehol ders for review of curriculumand overall inprovenent. The Feedback is
collected fromstudents, teachers, alumi, and industry professionals about the
contents of the syllabus and about the trends in the industry, which can be a
part of the curriculum The present feedback system hel ps nonitor the current
syl l abus efficiency and effectiveness and provides direction for the future.
Feedback regarding curriculumis conmunicated to affiliating University through
the Director of the Institute. The institute | earns about the perspectives of
st akehol ders through formal feedback fornms and informal interactions as well.
The feedback is collected in the formof the traditional way along with the
digitized manner in the formof Google form scope of generating both objective
and subjective information. Director also nonitors by collecting feedback from
the student council directly and from other students, if needed. Teachi ng-

| earning, library, Conmputer Lab, Adm nistrative processes, Co-curricular and
extra-curricular activities, placenent, and others are a part of feedback
paraneters to be neasured. Along with open and formal feedback mechani smns,
suggestion boxes are also a tool to nake ourselves aware of various issues of
students and staff. Institute always encourages its stakehol ders to give
feedback. The feedback from alumi and parents serves as a real paraneter for
measuring performance. The feedback regardi ng the teaching-1learning process is
obtained two tines in a senmester fromstudents. The feedback are critically
eval uated by faculty, HOD, and Director. The feedback is integrated into

deci si on-maki ng regarding facilities, naintenance, and nost inportantly
academ c i nprovenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8297_Projects_undertaken_1640168426.xlsx

Programme Specialization available Application received
PhD or DPhil PhD 71 180 65
Managenent
VBA VBA 120 335 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Ni Il 120 Nill 9 Ni T

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 6 4 1 2
I CT Tools and resources

View File of
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute strongly believes in the robust benefits derived by the Mentor-Mentee program. Every student
getting enrolled is assigned a Mentor. A mentor is a full time faculty of NWIMSR. A formal mentoring program is
a structured, often one-to-one relationship in an institution, organization, or academic setting. A well-functioning
mentoring program requires proper planning and organization to connect with students, increase their knowledge
and build skills for future goals and milestones of students. The purpose of mentoring is to assess the existing
knowledge, skills, and experience of students, and hone up these skills in order to advance their careers. The
three As comprising active listening to mentees, availability of the mentor, and addressing the concerns of the
mentees. The mentor should emphasize that all the three A’s are working in tandem for the effective outcome of
the mentor-mentee program. Genuine efforts are made by the mentors to Successful mentoring relationships go
through four phases: preparation, establishing the healthy rapport with mentees, enabling growth, and closure.
The mentee feels that the mentor assigned is approachable and concerned about the mentee’s overall progress.
Institute is following Distance Mentoring. A mentoring relationship in which the two parties (or group) are at
different locations as well as Group Mentoring. A single mentor is matched with a batch of mentees. The mentor-
mentee relationship must be built upon certain factors viz. Trust and respect, Open and honest communication.
Flexibility and understanding of other perspectives. Mentors encourage and enable student’s professional or
personal development. A mentor can help focus their efforts by setting goals and giving feedback. In order to
make the mentor-mentee program really fruitful, the mentors are advised to Ask Questions. One of the core
actions a mentor can take is to ask their mentee questions, Share ldeas. Mentees come to mentor because they
value the former’s opinion. Mentors tell Stories, when the situation demands to Try to understand the psyche of
the individual mentee. Listening to each mentee With Compassion makes the mentee feel that, a mentor is really
interested in the betterment of the mentee. Provide Encouragement to mentee so that the mentee participates in
all developmental endeavours and makes his/her (mentee’s) presence felt by others Mentor has to bring out the
best in others, recognize strengths and weaknesses of individual mentee. All the mentors have created the
WhatsApp groups of all the mentees assigned to them, periodic meetings are scheduled and a healthy
interaction takes place between the mentees and their mentor. At the commencement of the mentor-mentee
program, a detailed form is filled in by all the mentees, so that the background of mentees is ascertained.
Whenever any mentor observes a changed behaviour of the mentee, extra efforts are taken to understand the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8297_Demand_ratio_1640332338.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8297_ict_tools_1619421579.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8297_e_resource_1619421588.xlsx

problem. Wherever necessary, psychological counselling is provided.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
120 9 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

9 9 1 1 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Anand B Dadas Di rector Di stingui shed
Pr of essor
Awar d- 2020
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MBA 1 2 11/ 12/ 2020 14/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In 2019 Savitribai Phule Pune University introduced a new curriculumfor MA
Program The revised MBA Curricul um 2019 builds on the inplenentation of the
Choi ce Based Credit System This curriculumtakes MBA Programto the next |evel
in terms of inplenmenting OBE i.e. Qutcone Based Education while introducing the
CBCS i.e. Choice Based Credit System or Grading System The new curricul um
enphasi ses on the desired | evel of conpetence of every students. The POs i.e.
Program Qut cones, what students of a particular specialization is expected to
know. Students are encouraged to opt for the conbination of subjects, which
woul d be conplinentary to each other. Set of Pedagogical tools are harnessed to
hel p the student understand the concept and attain the intended |evel of
under st andi ng. The course delivery is structured in Lecture (L), Tutorial (T)
Practice (P) format. The Sessions are planned accordingly. The introduction of
Foundati on Courses, in place of Ceneric Elective Subject or Subject Elective,
in First and Second Senester of MBA Program At the commencenent of the
Semester a Conprehensive Schedule is made with respect to the node of
assessnent. The teacher has to select two or node nodes of assessment with
regard to assessing the individual courses. These CCE i.e. Conprehensive
Concurrent Eval uation can be bases on the follow ng nethods Cl ass Test, Open
Book Test, Witten Hone Assignnent, and Viva-Voce besides these other nethods
are , Case Study, Caselets, Situation Analysis, Role Play, Snall G oup Projects



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8297_Honours_recieved_1640246409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8297_Evaluation_1619430963.xlsx

to nane a few. Students are encouraged to participate in group activities and
Students of our Institute encourages G oups of Students to create e-contents of
the projects assigned to themon the You Tube. In 2019 Pattern the course
teacher is expected to design rubrics while deciding the CCE's. Miltiple Choice
Questions is also one of the nethods of assessnent. The Cognitive abilities of
students are evaluated on follow ng paraneters: Renenbering, Understanding,
Appl yi ng, Anal ysing, Evaluating, and Creating. Accelerated |earning node for
fast learners and slow | earning node for the other is offered. MBA students are
encouraged to opt for MOOCs of Swayam Coursera, Udery, NPTL, Edx. Flexibility
is offered for individual students to opt for up to 20 of the overall Syllabus
through MOOCs. The concerned faculty is expected to oversee the progress of the
student and evaluate the |learner for 2 credits. Along with MOOCs, Students can
opt for Professional Certification Prograns, offered by the National,
International bodies as well as Apex Bodies, Chanbers of Conmerce E-I|earning
Conpani es of repute. The indicative list includes- Foreign Language
Certification, Business English, Six Sigma, Google/ Mcrosoft / Sun/ Oracle
certification, Tally ERP Certification etc. These reforns would definitely
benefit the learners and ultimately it would result in generating better
pl acenment avenues.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is a schedule of all of the events that occur in an academc
year. These events may include exam nati on dates, senester (term end break)
break or Cultural events week and the |ast day of the senmester Acadenic
cal endar is a docunent wherein we nention the | andmark dates that drive nuch of
the day-to-day business at the academi c institution. Each academ ¢ cal endar
contains cancel, withdrawal, and drop deadlines along with other |andnmark dates
that vary, depending on the acadenic cal endar type. Institute prepares Acadenic
Cal endar before the commencenent of the Academ c. However because of the
COVI D- 19 pandenic, the content of delivery has been in the online node only.
Students are inforned in advance regardi ng the assessnents and online
assessnents in the formof tests (MCQ) , quizzes, witten assignments,
surveys, literature reviews, group discussions are conducted. Al the Subject
teachers are involved in preparation of the academ c Calendar. As the Institute
is university affiliated institute, students’ are Assessed by the institute as
wel | as the university. The node of assessnent, Maxi mum marks assigned to the
assessnent, time schedule, duration of test /task etc. is notified to the
students well in advance. Al the sessions, an individual faculty is supposed
to Deliver, are planned before the commencenent of the academc term A weekly
Review report is subnmitted to the acadenic coordi nator and variance, if any in
the schedul ed | ecture and actual class engaged is explained. On the declaration
O the results, if the faculty is of the opinion, that, a specific student
needs extra coaching, the sane is provided. Besides regular curricular
activities, additional add-on courses are offered to all the students of the
institute. Institute organi ses State Level, National Level, and Internationa
Conferences. The Planning for the sane is done well in advance, the dates are
duly notified in the Academ ¢ Cal endar. Apart fromthe conferences various
events such as workshops, Seminars, Additional-input nodul es are organi sed,
which is part of the Academic Calendar. Institute arranges the Visiting / guest
Faculties lecture, which is an on gong endeavour, which continues through our
the semester. The Alumi neet is organised, so that the current students
interact with the illustrious alumus. This event is experience enriching event
for the MBA students. The Cultural Activities for the students are al so
notified in the Acadenic Calendar. Qur Institute being a research Centre for Ph
D, the Course Wrk is integral part of the academ c cal endar. Parent- Teacher
neetings are periodically arranged, the sane are schedul ed in Academni c
Cal endar. Besides this, provision of Extra C asses, Revision Casses etc. can




be nenti oned.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nevill ewadi a. com wp- cont ent/ upl oads/ 2021/ 12/ POCO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
VBA MBA VBA 68 68 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://nevill ewadi a. coml wp- cont ent / upl oads/ 2021/ 12/ SSS- 2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 0 Ni | 0 0
sponsor ed
Proj ects
I nterdiscipli 0 Ni | 0 0
nary Projects
M nor 0 Ni | 0 0
Proj ects
Maj or 0 Ni | 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

| PR Managenent 13/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of



http://nevillewadia.com/wp-content/uploads/2021/12/POCO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8297_Pass_percentage_1618992006.xlsx
http://nevillewadia.com/wp-content/uploads/2021/12/SSS-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8297_Research_Fund_1630311413.xlsx

Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

5

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 10 5.44
I nt er nati onal Managenent 1 5.73

Vi ew Fi l

e

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent

1

Vi ew Fi |

e

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 10 20 7 27
nar s/ Wor kshops
Present ed 2 3 Nill Nill
papers



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8297_journals_notified_on_UGC_1630150408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8297_Books_and_Chapters_1629876987.xlsx

Resour ce
per sons

Ni Il

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Bl ood Donati on

Sasoon Hospital

4

129

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Donat e Bl ood Sasoon Bl ood 4 129
Save a Life Gener al Donati on
Hospi t al
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nt ernship Pr oj ect Adi tya 20/ 05/ 2019 20/ 07/ 2019 10
/ pl acenent Wor k Birla Pvt
Ltd
I nt ernship Pr oj ect Fut ure 20/ 05/ 2019 20/ 07/ 2019 2
/ pl acenment Wor k General i Pvt
Ltd



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8297_Faculty_participation_1629873568.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8297_Extension_1640153717.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8297_Students_in_extension_1640152644.xlsx

I nt ernship Pr oj ect Bag 20/ 05/ 2019 20/ 07/ 2019 1
/ pl acenent Wor k El ectronics
I nt ernshi p Pr oj ect Oxf am 20/ 05/ 2019 20/ 07/ 2019 2
/ pl acenent Wor k I ndi a Pvt
Ltd
I nt ernshi p Proj ect For bes 20/ 05/ 2019 20/ 07/ 2019 1
/ pl acenment Wor k Mar shal

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2305000

745698

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nill

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 1.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15014 4907846 663 373806 15677 5281652
Books
684 287335 5 2006 689 289341
Ref erence
Books
e- Books Nill Nill 411 Nill 411 Nill
Journal s 27 141839 Nill 141211 27 283050
e- Nill Nill 217 Nill 217 Nill
Jour nal s
Di gital 2 13570 Nill 13570 2 27140
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8297_Linkages_1640154075.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8297_MoU_1629452314.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8297_augmentation_details_1620468922.xlsx

CD & 76 Ni Tl Nl Nl 76 Ni |l
Vi deo
Li brary 1 Nill Ni Tl Ni Tl 1 Nill

Aut omat i on
Weedi ng 1465 220286 809 178447 2274 398733
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 76 31 76 0 15 7 23 50 0
g
Added 4 0 0 0 0 0 4 0 0
Tot al 80 31 76 0 15 7 27 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1000000 220236 1305000 382535

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for nmaintaining and utilizing physical,
support facilities - laboratory, library, sports conplex, computers, classroons
etc. Purpose and Objectives: 1. To ensure better utilization of the avail able
infrastructure. 2. To maintain cleanliness in the prem ses of the Institution.

academ ¢ and



https://assessmentonline.naac.gov.in/public/Postacc/Library/8297_Library_1634901741.xlsx

3. To ensure safety and security of the Institution. Scope: 1. M ntenance of
bui | di ngs, workspace and associated utilities. 2. Electricity supply and Sol ar
System 3. Tel ephone service line. 4. Ceanliness and Upkeep of the
infrastructure. Procedure: 1. The agencies for housing keeping and cl eanli ness
are outsourced and appoi nted by parent body — Mddern Education Society. All
type of minor repairs and maintenance is carried out by the Institute. 2. The
Institute has a policy of maintaining and upgradi ng the existing equipnent’s to
meet the requirenents of the University and the regulatory body Al CTE. The
Institute has fornmed Establishnent, Housekeepi ng and Mai ntenance comittee to
check the mai ntenance and upkeep of the infrastructure and up gradations
required fromtinme to tine. As a matter of policy every Section is expected to
set their own set of rules and inplenent them

http://nevillewadia.com/wp-content/uploads/2021/12/ProceduresPolicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal EBC 2019- 20, 161 9854186. 5
Schol arship for
st udent s of
mnority
comuni ties
pursui ng Raj ar shi
Chhatrapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shyavrutti
Yoj na( EBC) .
CGovernnent of India
Post-Matric
Schol ar shi p, Post -
Matric Tuition Fee
and Exami nation Fee
(Freeshi p),

b) I nt ernati onal | CCR 4 760000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CV Interview ng 15/ 05/ 2020 174 Dr. Satish
Skills Lengare, DGM -
Corp. HR, Suzlon
G oup
AWARENESS ABOUT 09/ 10/ 2019 62 M. |smail
MUTUAL FUND Col onbowal a,
Fi nanci al



http://nevillewadia.com/wp-content/uploads/2021/12/ProceduresPolicies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8297_Scholarships_1630324192.xlsx

Consul tant, Lotus
Know edge weal th

Redesi gn Yoursel f 19/ 10/ 2019 107 Dr. Yogesh
for success Upadhyay, Ex-Head,
Legal Affairs,
ARAI , Pune
Soft Skill 15/ 05/ 2020 174 Dr. Satish
Devel opnent Lengare, DGM -
Wor kshop Corp. HR, Suzlon
G oup
Medi t ati on 21/ 06/ 2020 97 M's. Ashiwini
| nandar
Emer gi ng Trends 24/ 02/ 2020 127 Dr. Mushtaq Ahnad
i n Managenent Darzi, Professor,
Accounti ng Depart nment of
Managenent St udi es,
Uni versity of
Kashm r Hazr at bal
Commodi ty Tal k 21/ 11/ 2019 170 M. satyaj eet
Chat t opadhyay, AVP
Trai ni ng and
Educati on
Operati ons 23/ 01/ 2020 151 M. Aman Si nha
Managenment - Trends
and Skills Required
Strategi c Role of 10/ 05/ 2020 62 Dr. Bal asaheb
HR as a Busi ness Nanawar e, Gener al
Part ner Manager - HR ER BAG
El ectronics (India)
Pvt. Ltd.
Creating an 10/ 05/ 2020 172 Dr. R Ganesan,
| nnovati ve M ndset CFQO, Mbdern
Educati on Soci ety,
Pune

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Redesi gn Ni Il 58 Nill 37
Yoursel f for
success
2019 Comuni cat Ni I 162 Nill 37
ion Skills
Ti me
Managenent
2020 Ni |l 173 Nill 37
Present ati on



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8297_Development_Schemes_1640173416.xlsx

Skills

2020

cv
I ntervi ewi ng
Skills

Ni |l

174

Nill

37

2020

Onli ne
Sunmer
I nt ernship
Drive - 2019
Opprtunities
and
Chal | anges
Post - Covi d
-19

Ni |l

65

Nill

37

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nl

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
9 56 27 9 32 10
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 Nill 0 0 0 0
2020 3 VBA Managenent Savi tri bai PhD
Phul e Pune
Uni versity
2020 2 VPM Managenent Savi tri bai PhD
Phul e Pune
Uni versity
2020 1 MCM Managenent Savi tri bai PhD
Phul e Pune
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8297_Guidance_1630144702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8297_Placement_1620469194.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8297_Progression_1640258670.xlsx

NET Nill
SET Nill
GRE Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Intra Coll ege Level 50
ASPI RE - 2020 Intra Coll ege Level 80
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nl Nl Nl Ni |l Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The invol vement of students is the strength and reason for the success of
various activities and events. The students have their say in the execution of
nost of the activities. Various platforns are available for taking and
under st andi ng feedback from students. Sonme of themare - Student Council and
Comrittees like Grievance Cell, Placenent Commttee, Media Committee, Sports
Commttee, Cultural Commttee, and Alumi Conm ttee. The feedback about the
t eachi ng-1 earni ng process, tangible and intangi bl e aspects of infrastructure
are generally taken and understood in Student Council neetings. The
constitution of the Student Council is as per university nornms. This feedback
may i nclude aspects of the teaching-Ilearning process, Library resources,
Conputer Lab resources, administrative processes, activities, budgets for
activities, the requirement of any special skill, certification programs. In
the placenent committee, students deci de about the overall annual placenent
strategy - the industry/sector of the econony to focus on, conpanies to target
- based on inputs taken fromthe entire batch. Students are responsible for the
execution of placenent activities. This helps themin practicing organizing
skills and al so hel ps incorporate exposure. In the nedia conmttee, the
students are responsible for focusing on the inportant events and their
coverage on various social nedia platforns. The grievance cell is responsible
for addressing the problens and concerns of students, if any, in the neetings.
The entrepreneurial cell of students is responsible for creating awareness
anong students about entrepreneurship, inviting experts for delivering talks,
participating in intrapleural contests, events. Student representatives in the
sports and cultural comrmittee are responsible for budgeting, planning, and
execution of sports events and cultural progranms, organized at the institute.
The alumi committee students are responsible for adding the database of the
Al ummi and conti nuous bonding with them by sending them conmuni cati on about
events, activities, initiatives of the institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8297_Qualifying_1629193088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8297_Activities_Organised_1630141426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8297_awards_in_activities_1629193575.xlsx

5.4.2 — No. of enrolled Alumni:

330

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Neville Wadia Institute of Managenent Studi es and Research, Pune is having
Al umi Association, with 330 Alumi registered in this association. This Al umi
association is not registered under any trust. but Institute has initiated the
process of registration. Alumi Meet — “M LAP 2020” Neville Wadi a organi zed an
Alumi Meet — “M LAP 2020" on Sunday, 12th January 2020. The event was attended
by a total of 65 alumi fromvarious courses |ike MBA, MCM MW MM PGDBM The
program started with the registration of the alumi at 10.00 am The program
began with the traditional lighting of the lanp. Dr. A B. Dadas, D rector of
the institute welconed all the guests, alumi, and current students on this
occasion. The Institute invited two speakers to enlighten the students, M. N K
Si ngh(chi ef Guest), Senior Director cloud Operations in an IT MNC shared his
views that in today’'s era your network is your Net Wirth highly appreciated the
custom being foll owed of organizing Alumi neet. M. Abhijeet Kul karni (senior
Manager Cogni zant) one of the institute's highly successful alumi fromthe
1997 batch shared his views on BFSI sector requirements the skill sets which
students need to acquire. He highlighted the need to set goals for a better
life. The programthen went ahead with three panels of Six alumi each forned
to have a fruitful discussion anong the students and the alumi. Students were
very keen on placenents, internships, and different career opportunities. They
had questions on how to go about being a successful entrepreneur. |nteraction
wi th Students Alumi During the discussion, the alumi al so provided feedback
on the curriculumand the areas/ subjects where the gap between the industry
requi rement and acadenmic training needs to be filled. The director felicitated
t he best managenent out goi ng students, C ass topper, Business Plan Conpetition
wi nners, Digital Marketing Certificates those who have Acquired P.hd Degree.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Wadia Group of Institutes is not owner-driven and managed . Therefore

profit is not the sole notive of its survival . Al practices are in alignnent
with the Vision and stakehol der sensitivity is the overarching purpose behind
all its activities. Decisions on day to day activities at the institute Ievel

are independent of the society (Mddern Education society ). However even the
M E. Soci ety conprises of mainly teachers / principals academni cians mainly from
the Wadia group of institutes. To that extent the decisions taken by the
Institutes by default attain autonony and devoid of owner interference. In fact
as nmentioned there is no owner but a trust driving the institutes . The
operational decisions are taken at the institute |level and structural decisions
are taken centrally by Mddern Education Society. Anong others the follow ng 2
practices are decentralized: Adm nistrative : They would include a) Leave
deci sions of the staff and faculty b) Fees fixation- Shikshan Shul k bei ng the
final authority to fix fees but MES ( Mddern Education Society) has no role to
play in it Adm ssion. Budgets are also set for infrastructure enhancenent by




the Institute. These budget decisions are taken jointly by the Director and his
team duly approved by ME. Society. The autonony on aspects |ike budgets and
their utilization , however as part of a formalized practice they are vetted by
M E. Soci ety. Academics : a) Now that NWNMSR has been allotted 2 divisions with
the requisite foreign quota, the adm ssions are handled by the institute.
Besi des Admi ssion of PhD students has also in the purview of the institutes
activities b) The kind of additional training required to enhance enployability
skills like special classes personal interview skills, group discussion
abilities is all budgeted and finalized at the institute |evel c) The
concurrent evaluation criteria for subjects are decided by the respective
faculty in consultation with the Director. d) The Director of NWMR is
instrunental in identifying talent and plays an inportant suggestive role in
recrui tment of teachers/ Professors .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on In the advent of the pandemic |ICT has
been extensively used for evaluation .

Human Resour ce Managenent Recrui ted experienced faculties with
Phd . Faculty Devel opnent Prograns
arranged. Mbtivation and Encour agenent
to faculties to attain higher education

i ke Phd,
Li brary, I CT and Physi cal Most | ectures in the acadenic year
Infrastructure / Instrunentation have been held on an on-line platform

Most of them have been recorded for
future reference. In cases of CCEs (
conpr ehensi ve concurrent exam nations)
technology is used to mnimze paper.
In adm nistration face recognition
system of recording attendance is al so
bei ng practiced .

Admi ssi on of Students I ntake increased to 120 from60 to
ensure financial consolidation. Adopted
a practice of formal counselling and
al so trained staff for better handling
adm ssion process and student / parent
handl i ng .

Research and Devel opnent AS a part of our special initiative
on Col | aborative Learning the faculty
and students of both MBA -1 and MBA -1
are relieving research papers in UGG
Care journals and other journals of
hi gh repute . Wrkshops arranged on
Resear ch Met hodol ogy and provi di ng
gui del i nes on aspects of research
topics . An International Lever Sem nar
was conducted on Research Methodol ogy
An objective of this was also to
enhance our chances of publishing the
papers in reputed journals. Phd Course




wor k was conducted the hel p Phd
scholars in their Doctorate program

Teachi ng and Learni ng

I nnovative teachi ng methods . Best
practices are inplemented to increase
retention , enhance |earning and
el evate interest levels. Learning tools
i ncluded YouTube channels , Google
Cl assroons and Zoom Apps . Recording
for future reference was al so done. The
coll ege got registered with the highly
reputed learning platform Coursera to
provi de access to their paid courses
free of cost. Mentorship for
successfully conpleting Internship
especially in the Covid Era

Curri cul um Devel opnent

St andar di zed by SPPU. As per our
reconmrendati on SPPU has introduced A
revised syl |l abus and duel
specialization . Al faculty nenbers of
the institute were involved in the
process of caving out the new syll abus
as per their respective domains. W\
regul arly take feedback from students ,
alumi and parents to enhance the
quality and effectiveness of the
curriculum. Add on courses and simlar
initiative are taken to ensure that we
bri dge the gaps .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ERP system has been inpl enent ed.
Efficiencies and efficacy are ensure
through this system Qur website is
regul arly updated giving all details

like , infrastructure, student corner |,
faculty details , events etc. The
academ c cal endar is prepared on the
basi s of the SPPU cal endar and upl oaded
on the institute website. Various
proposals like state | evel and National
and | nternational Conferences |,
wor kshops FDPs , students sem nars and
| ectures , purchase of equi pnents are
submtted to the Managenent and to SPPU
for obtaining grants. During the 1st
bhase of COVID 19 the institute used on-
line platfornms |ike Zoom, Wbex |,
Google Cass for teaching in on-line
m de and conducting interna
exam nations. Subject wi se MCQ question
bank was upl oaded on our website. All
assets are barcoded for clear
identification . The sane is being
managed by an external agency Datapoi nt
Nuggetts Asset Managenent.




Fi nance and Accounts

Tally/ Aspire s/wis used. This is to
ensure transparency and a zero-error
system The Modern Education Soci ety
closely nonitors financial
transactions. Docunentation is reduced
to the bare m ninmum . Even salary
rel ated docunents are given in e-
format.

Adm ni stration

Admi ni strative systens and practices
have been streamlined to neet
expectations of all internal and
external stakeholders. It fulfills all
| icense processes. Sone exanpl es
include , bio-netrics , official
mai nt enance of |dentifications,
mai nt enance of | eave records and
correspondences through enail. Ms-word
, M5 Excel , word browsers , enmils are
bei ng used. Close circuit caneras are
installed in the corridors, conputer
lab , library , hall and the entrance
of the building. The same is operated
t hrough the internet.

St ude

nt Adm ssion and Support

Al'l admi ssion processes are online
and centrally adm nistered by the State
Governnent. From enrol nent for CET ,
CET results , merit lists , docunent
verification , CAP rounds to admi ssion
data entry happens through their web
portal. Even the verification and
finalization of adm ssions happen
t hrough their portal.

Exam nati on

As we are affiliated to SPPU, exam
systenms are on |ine as regards ,
filling adm ssion fornms to declaration
of results is done through the SPPU
portal . The evaluations are al so
avai l abl e on-line, as nentioned earlier

In cases of CCEs ( conprehensive
concurrent exam nations) technology is
used to minimze paper in severa
cases. CCEs are internal assessnents
and evaluations. It is the prerogative
of the institute and the subject
teachers to select an appropriate
assessnent criteria.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional b

odies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2019

Ni |

Ni | Ni | Nill




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Sof t Nl 4
Skills 15/ 05/ 2020 |16/ 05/ 2020
Training -
| npr oved
st udent
experience
duri ng
adm ssi on.
2019 FDP- Nill 57 Nill
Qut come 04/ 01/ 2020 |04/ 01/ 2020
Based
Educati on
2019 Onli ne Nill 66 Nill
Program - 30/ 04/ 2020 |30/ 04/ 2020
Wor kshop
on
Research M
et hodol ogy
- Defining
Redef i ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Pedagogi cal
Training for
teachers on

Onl i ne teaching

01/ 07/ 2020

06/ 07/ 2020

Entrepreneurs
hi p I ncubation
and | nnovati on

23/ 06/ 2020

29/ 06/ 2020

Managi ng
online cl assess
and co creating

MOCCs

18/ 05/ 2020

03/ 06/ 2020

14

Lecture
series |/111

06/ 05/ 2020

12/ 05/ 2020

FDP - R
progr ami ng

11/ 05/ 2020

15/ 05/ 2020
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Mbodl e 1
Lear ni ng

Managenent
System

26/ 05/ 2020

30/ 05/ 2020 5

I nt er nati onal 1
Onl i ne yoga
Conf erence 2020

15/ 06/ 2020

21/ 06/ 2020 7

Nat i onal 1
Webi nar on
Hi gher
Education in
| ndi a Post
Covl D- 19

10/ 06/ 2020

10/ 06/ 2020 1

Managenent 1
Devel opnent
Program on
Awaken The

G eat Leader
YOU

In

19/ 06/ 2020

19/ 06/ 2020 1

Nat i onal 1
Level Webi nar
on Energi ng
Trends in
Busi ness
Anal ysi s

26/ 06/ 2020

26/ 06/ 2020 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 9 14 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. An enpl oyee can 1. An enpl oyee can Acci dental Benefits,

becone a nenber of the
Wadi a Col | ege Enpl oyees
Cooperative Credit
Soci ety by purchasing its
shares. 2. The dividend
for the shares is
di sbursed annual ly. 3.
Enpl oyees are entitled to
a |l oan fromthe Modern
Education society. These
range from Hone | oan
personal [ oan with
mnimal formality. The
same is recovered from
their salaries which is
duly reflected in the
salary slips. 4. Fixed
deposit investnent
facility is also

becone a nenber of the
Wadi a Col | ege Enpl oyees
Cooperative Credit
Soci ety by purchasing its
shares. 2. The dividend
for the shares is
di sbursed annual ly. 3.
Enpl oyees are entitled to
a loan fromthe Mdern
Education society. These
range from Hone | oan,
personal loan with
mnimal formality. The
sanme is recovered from
their salaries which is
duly reflected in the
salary slips. 4. Fixed
deposit investnment
facility is also

| nsurance schene,
Schl or shi p schene,
Freeship are common with
t he Wadi a group of
institutes. Also , Hotel
facilities with ness is
provided to students at a
reasonable rate. Aclinic
wi th basic nedical
facilities is also
provi ded to students.
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available to the nenbers. |avail able to the nenbers.
5 Goup Insurance for 5 G oup Insurance for

Staff. 6. Life Insurance Staff. 6. Life Insurance
of Rs.500000 from Wadi a of Rs.500000 from Wadi a

Col | ege Enpl oyees Col | ege Enpl oyees
Cooperative Credit Cooperative Credit
Society . 8 Kanya dhan Society . 8 Kanya dhan
Yoj na nonetary benefits Yoj na nonetary benefits
for wedding of a girl for wedding of a girl
child. 9. Enployee child. 9. Enployee
Provi dent Fund. Provi dent Fund.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: The Governing Body of the Institute decided to appoint Internal
Auditors in 2006. This appointnment is done on nerits of CA Firm Since then the
duly appointed firmof Chartered Accountants conduct Internal Audit on
Quarterly Basis. The CA Firm checks .Vouchers with Tally on vis-a- vis basis.
The Audit Objections or qualifications nmentioned in the Quarterly Audit report
are rectified then and there. At the end of the year the CA Firm provides an
Internal Audit report. External Audit (Statutory Audit): After getting interna
report, another CA Firm duly appointed bythe Society conducts External or
Statutory Audit. TheCA Firmverifies that the objections are solved
accordi nglyand all statutory paynents are nmade as per rules. The Externa
Audi tors al so check I nconme Tax cal cul ations and itspaynent to Governnent. The
obj ections of External Auditors are al so solved then and there. Since the
Institute is permanently Un-ai dedPrivate Institute, there is only one and one
i ncome source for the Institute, i.e. fees collected fromstudents. The anount
of fee is regulated by Fee Regul ating Authority,fornmerly known as
Shi kshanShul kaSam ti. The fee anount is based on total adm ssible expenditure
di vi ded by nunber of students. The Fee Regul ating Authority have formedcertain
norms and regul ati ons beyond which the Institute cannot charge any nore anount.
The Institute collects appropriate fees fromstudents of categories indicated
in GR These fees are getting rei nbursed by Departnment of Social Wl fare,
Director of Technical Education and Tribal Board. The mgjor part of fees
collected is utilized towards salary of Teaching Staff and part percentage is
utilized for salaries of Non-teaching Staff. Al other expenses are incurred
fromcollection of fees. The CDC ( Col |l ege Devel opnent Conmittee) neetings are
conduct ed every 4 nonths maki ng assessnents of budgets , expenditures and
resources. The Director nonitors the expenditures and all details are reported
to the auditors for their assessments and checks.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority

Acadeni c No Nill Yes D AB
Dadas(Di rector)

Admi nistrative No Nill Yes D AB
Dadas(Director)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

None

6.5.3 — Development programmes for support staff (at least three)

1. Agroup as well as a one-on-one interaction with support staff to instill
confidence in themthat the managenent is supportive of themin case of any
personal eventuality . This was done with a viewto notivate them and devel op a
sense of belonging towards the institute . 2. Training - the support staff was
trai ned on how t hey shoul d conduct thenselves with any parent or guardian or a
student, when they visit the canpus. 3. During adm ssions when there is an
i nflux of students , organizing their seating and waiting and guiding them as
to which counter to go etc,is identified as the single npbst inportant factor in
creating the first inpression about the Institute. An on -th e- job training
was given to themregards this.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Increase of Intake from 60 per batch to 120 per batch resulting in doubling

of revenues. 2. Coll aborative |earning including student — student , teacher-
student, teacher -teacher. 3. Adopted a practice of regular quality checks and
brain storm ng on the admi n, student handling and accounts processes. 4.
Concentrated efforts towards system zing the operations by form ng different
commttees . 5. Alumi Meet - M LAP arranged to increase engagenent for a)
pl acement support and b) quality inputs . 6. Organized ‘ESPIRE a Sports and
Cul tural event.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Feedback
from
st udent s,
t eachers and
al umi
col | ect ed,
anal ysed and
steps taken
accordingly.

13/ 08/ 2019

13/ 08/ 2019

17/ 08/ 2019

190

2019

I nduction
program for
MBA |
Program

20/ 09/ 2019

20/ 09/ 2019

21/ 09/ 2019

130




2020

Ol i ne
Lecture
Series for
Cor por at e
Exposur e.

10/ 05/ 2020

10/ 05/ 2020

18/ 06/ 2020

140

2020

Facul ty
devel opnent
Pr ogram on

Qut cone
Based
Educat i on
OBE

04/ 01/ 2020

04/ 01/ 2020

04/ 01/ 2020

64

2020

I nt er nal
Audi ting and
St ock
verification
(Admi n,
Secti ons,
Li brary) are
perfornmed by
t he | nternal
Audi ting
Cell and Adm
inistrative
departnent r
espectively.

02/ 06/ 2020

10/ 06/ 2020

25/ 06/ 2020

15

2020

Internatio
nal | evel
Wor kshop on
Resear ch
Met hodol ogy

28/ 04/ 2020

28/ 04/ 2020

30/ 04/ 2020

190

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

CGender
t hr ough
Mast eri ng
Enot i onal
Intelligence

Wor kshop on
Equi ty

15/ 10/ 2019

16/ 10/ 2019

37

22

Wnen Day

I nt er nati onal

11/ 03/ 2020

11/ 03/ 2020

30

18

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

power requi

rement

The institute is using LED tube lights throughout the canpus.
is nmet through the Sol ar

Around 90 percent
energy systemof 15 KWwhich is
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installed on the roof top of the institute.
allows us to contribute energy to our

back to the grid.

Net netering is inplenmented which
community by transferring excess power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes Ni |l
Physical facilities Yes Ni Il
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 22/ 01/ 2 1 Bl ood Deat h 129
020 Donati on |due to un
Canp avail abi |
ity of
bl ood.
Scarcity
of bl ood.
2019 1 1 23/ 10/ 2 1 Tree Pl To 34
019 antation |increase
greenery
and al so
reduce
pol I ution
and
carbon fo
otprint.
2019 1 1 05/ 07/ 2 1 Pear | Witten 187
019 Acadeny |Exami nati
Exam on
2019 1 1 28/ 07/ 2 1 Ar ny Exani na 185
019 Exam tion
(PI B)
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

STUDENT CODE OF CONDUCT

04/1

2/ 2019

soci ety.

NWMSR is required to
devel op human resources
that are assets to the
In the process
of devel opnent from
graduate student to
ef fecti ve managenent

pr of essi onal ,
is the core of

di scipline
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personality. The Student
code of conduct focuses
on Ragging and its rules
and regul ati ons, actions
whi ch woul d be taken in
such issues etc.
| mportant issue like
Sexual Harassnent,
Interaction with nedia
and conduct at the
institute is thoroughly
addressed. URL: http://ne
vi | | ewadi a. conf wp- cont ent
/ upl oads/ 2019/ 12/ Code- of -
Conduct . pdf

CODE OF CONDUCT OF
DI RECTOR

04/ 12/ 2019

The Director is the
acadeni ¢ and
adm ni strative head of
the institute and works
for overall devel opnent
of the Institute. Al the
aspects of
adni ni stration, acadenic
and financial are covered
while form ng the code of
conduct for the director.
URL: http://nevillewadi a.
coni wp- cont ent / upl oads/ 20
19/ 12/ Code- of - conduct - of -
Di rect or. pdf

NW MSR ADM NI STRATI VE
MANUAL

03/ 12/ 2019

The admi nistrative
manual covers all the
detail ed processes for

the adm ni strative work.
Few changes were made in

Decenber 2019 in the

| eave sections and
updated. URL: http://nevi
Il ewadi a. conml wp-content/ u
pl oads/ 2019/ 12/ NW MSR20AD
M NI STRATI VE20MVANUAL20FI N

AL. pdf
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Hurmman Ri ghts - 18/ 05/ 2020 18/ 05/ 2020 138
Post Pandemi c
Scenari o
Cyber Security 22/ 05/ 2020 22/ 05/ 2020 121
for Managers
Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 32
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 43
Cel ebrati on
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 35




I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 146
Yoga Day

Cul tural Day 14/ 02/ 2020 14/ 02/ 2020 97

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solar System of 15KW has been installed and is catering to the requirenent
of electricity. 2. Trees are planted considering the mani fold benefits of
trees. 3. No Snoking / Tabaco is allowed in the institute. 4. Rainwater
harvesting is inplenmented in the canpus through the parent society. This
filtered rainwater is directed to open dug wells to replenish the aquifers. 5.
Herbs and small plants are planted. 6. Vehicles are not allowed inside the
campus beyond a point. 7. The institute has declared itself as Single-use
Pl astic-free zone. 8. Both sides of the paper is used for printing which hel ps
reduce carbon footprint. 9. The institute practices the policy of turning off
all the lights, conputers, other equi pnment when not in use. 10. Net netering is
i mpl emented which allows us to contribute energy to our conmunity by
transferring excess power back to the grid. 11. Fire audit is done to identify
the areas for inprovenent in fire safety neasures in fire prevention,
protection and mitigation systemin case of fire. 12. E-waste is nanaged
t hrough proper certified vendors. 13. Verm -conpost is inplenented at the
society level for all the institutes on the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice Leveraging nmultiple opportunities to inculcate
research culture in students and faculties 2. Objectives of the Practice 3. The
obj ectives of the practice are: a) Provide a commopn platformfor research
schol ars and acadenics from various disciplines and countries to share their
research / new i deas through paper presentation and publication in a peer-
reviewed journal. b) To provide opportunity to the acadenics and students to
horn and exhibit skills like |eadership, coordination and tine nmanagenent. c)
To provide opportunities for acadenmics to receive in-depth informl feedback
t hrough di scussions and enable themto establish contact with professionals in
other countries and institutions. d) To foster and pronote research attitude
and aptitude anong academ ci ans. e) To endow the students’ know edge of
research nmethodol ogy in various field of managenent. 4. The Context Academc in
managenent studies face lots of issues in getting their research work revi ened
by experts and having fruitful discussions with professionals from other
countries and institutions. Even the students do not have any direct exposure
and know edge of research. The know edge sharing between research schol ars
across the globe was the need of the hour. It was a great challenge to invite
academ cs fromother countries and formcollaboration in the field of education
and research. 5. The Practice Invitations are sent through emails, printed
conference brochures and through social nedia. The research papers / articles
received are reviewed by referees selected in India and abroad. The sel ected
peer-revi ewed papers are forwarded to the publisher to be published in the
Chronicle of Neville Wadia Institute of Managenent Studies and Research journa
havi ng | SSN no. 2230-9667. The Chief Guest, Guest of Honour, Research schol ars
and Experts from Academi cs are invited to chair the sessions. The students are
involved in all the activities associated with the conference, including the
activities |ike conparing, guest relations, catering food, all correspondences,
hospitality etc. This gives opportunities to the students to horn and exhi bit
managerial skills |ike | eadership, coordination, tine nmanagenent, presentation
etc. On the day of the conference researchers present their research work in
the session allotted to them depending on their area of research in front of
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the panel and all the audi ence present at the conference. Questions are asked
on the research paper presented and suggestions are given by the experts and
schol ars present at the event. The nenbers of the panel address the audi ence on
t he papers presented during their session and on the topic of the conference.
This equips the students with know edge of research nethodol ogi es used and
i mpl emented in the field of nmanagenent research. The best research paper gets
an award. The international delegates interact with the students, acadenics
fromvarious institutions and share their inputs, ideas, suggestions, know edge
whi ch hel ps bridge the gap and enable themto establish contact with
prof essionals fromacross the gl obe. 6. Evidence of Success The success of the
conference is indicated by the follow ng points: 1. The conference is held
every year since 2014 2. The nunber of foreign delegates participating is
i ncreasing every year. 3. The total no. of research papers received and
publ i shed after peer-review. 4. The association and col | aborati on of
institutions fromother countries. 7. Problens Encountered and Resources
Required The main resource required is human resource. It is a great chall enge
zeroing in the chief guest, guest of honours, experts and scholars from various
parts of the country as well as fromother countries. 8. Notes (optional) Best
Practice No. 2 1. Title of the Practice Creating Effective Industry-Institute
Engagenent through Alumi Meet 2. Cbjectives of the Practice The objectives of
the practice are: a) To create Industry-Institute engagenent through our own
alumi. b) To pronpte and foster a dynam c rel ationship anbng the students,
alumi and the institute. c¢) To appreciate the performance of the alummi. d)
Create a common platformfor interaction between current students and al umi
working in Industry at higher levels. e) To help get internships and fina
pl acenments through the alumi. 3. The Context Providing enpl oynent and
internships to the students fromdifferent fields of specialization was a najor
concern. Students approach the industry in their 3rd senester for internship
which is a part of their syllabus. Approaching the industry through a proper
reference was the key to getting the internship in many cases. It al so gave the
institute a chance to foster a dynamic relationship with its alumi. 4. The
Practice Every year the institute organizes an Alumi Meet — MLAP. Invitations
are sent through social nedia |ike facebook, twitter, |inkedin and whatsapp
groups to the alumi. The enmil-ids registered with the institute are al so used
to send invitation mails. Students also call up the alumi on their registered
nobile no. to take their confirmation. The alumi al so register through
http://nevill ewadi a.com al uimi -regi ster/ provided at the website. The faculty
nmenbers finalize at |east two guest speakers fromthe esteemalumi |[ist
wor ki ng at high reputable post and send theminvitation for the same. On the
day of the Alumi Meet the Best Managenent Boy, Best Managenent Grl, C ass
Toppers and University Rankers are awarded for their achievenents. Al um
present at the neet are also gifted with a token of appreciation. Later panels
are formed for discussion. Lots of queries fromthe students are sol ved during
the QA session. The feedback fromthe alumi is taken to understand their
posi tions and whether internship and placenent opportunities are available with
them or through their reference. 5. Evidence of Success a) The event has run
successful since nore than 10 years now. b) It has helped the institute remain
in touch with its alumi and intern create industry-institute engagenent. c)
Students are nade aware of the current econonic scenario. d) The placenent cel
gets contact details for internship and placenent. e) The awardees feel proud
and notivated to performbetter. 6. Problens Encountered and Resources Required
The maj or problem encountered is getting the alumi on the canpus, especially
fromold batch. It has been observed that there are nany al utmi whose cont act
details are no nore valid. Senior alumi are busy with their office work so
they are not able to attend the neet. Alumi fromoutstation are also difficult
to gather. 7. Notes (optional) The institute will be officially registering
NW MSR Al uimmi Associ ati on soon. Best Practice No. 3 1. Title of the Practice
Col I aborative Learning 2. Objectives of the Practice The objectives of the




practice are: a) To pronote and foster a dynamic relationship anong the both
1st year and 2nd year students as well as the faculties. b) To incul cate
research culture anong the students which will help in inproving their witing
anal ytical thinking and research skills. 3. The Context The students have to
| earn Busi ness Research Methods and Busi ness Analytics in their curriculum Due
to lack of research know edge and no exposure to analytical skills it becones
difficult for the students to understand practical aspects of the subjects and
whi ch can further hanper their placement possibilities. Research allows themto
| earn sonmething new as well as show themthe path for problem solving skills.
4. The Practice Research practice followed in Neville Wadia is by grouping
students in a batch of 3 to 4 and allowing themto choose a topic of their
interest. Students go ahead by conducting neetings for brainstormng and
finalizing their topic, objectives, hypothesis, research design and research
net hodol ogy. This is further concise by the faculties to shape the entire
research. The paper is finally published in UGC Care as well as peer-reviewed
journals. Al the papers thus published is financially supported by the
institute. Students are also collaborating in witing chapters in books. 5.
Evi dence of Success a) A total of 4 papers were published in UGC care journals
during the year 2019-20. b) One chapter was witten in collaboration with the
student and has gone for publication. c) Seeing the success, nore students have
shown keen interest in witing research papers in a group. d) This has al so
i mproved the research interest anong other students and faculties together. e)
The Busi ness Research Method subject has shown higher scoring conpared to
previ ous year performance. 7. Notes (optional)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nevill ewadi a. com wp- cont ent / upl oads/ 2020/ 02/ Best ¥20Pr act i ces¥?07. 2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The notto of the Mbdern Education Society is to spread the light to inparting
quality education. W at NWNMSR strictly follow this tradition. The vision of
the institute focuses on devel oping virtuous | eaders and thus we are conmtted
to create future flag bearers of industry. To fulfil this objective we
conci sely create an at nosphere where our students are exposed to the chall enges
of corporate life, by making theminteract with industry stalwarts. Very many

of our illustrious alumi are holding positions of responsibilities in the
corporate world. Quite a few of them have established their own busi nesses and
progressing in their professional life. Very effort is nmade to sync our vision

and nmission for the overall devel opnment of the students so that they can
replicate the success story of their seniors and super-seniors. The npst
ef fective nethod of inching towards this objective is through Acadeni a | ndustry
meet as well as fruitful interactions with successful alumi through Al ummi
Meet, Cuest lectures. The institute is responsible and committed to its
Enpl oyee Welfare. The institute has inplenented G S (G oup I nsurance Schene)
for its staff nenbers. Duty |eave for attending FDPs, Conferences, Sem nars,
wor kshops, paper setting and various examrelated duties, registration fees is
al so borne by the institute, Mdern Education Society’s Coll eges Enployees Co-
operative Credit Society provides enmergency | oan upto Rs. 30000/-, bigger |oan
is provided depending on the scale of the enployee, Enployees Co-operative
Credit Society also have facilities to keep noney in Fixed Deposit schenes,
each menber has been covered under security fund of Rs. 5,00,000/-, the society
al so provides utensils to the girl child at the tine of their weddi ng under
Kanyadaan Yoj ana. New schenes |ike nedical claimand accident benefits are
under consideration in the future.
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8.Future Plans of Actions for Next Academic Year

The follow ng prograns are planned for the next academ c year: ¢ To encourage
Students of MBA to collaborate on Projects fromIIT. « To inculcate research
culture by joint publication of teachers-students in UG listed journals ¢ To
notivate faculty to wite in quality journals including UG |isted Journals.  To
enphasi ze nore on OBE with detailed i nportance to PO PEO achi evenent by
sensitizing faculties, as Universities and accreditati on agencies are keener in
this area. To notivate faculties to focus nobre on concepts in OBE and application
of it in academ c processes. ¢ To conduct Academ c-Adm nistrative Audit /G een
Audit with the help external agency. ¢« To proceed for NBA accrediation ¢ To
pronote teachers to create virtual |[ectures and publish themon website and wi der
use of ICT. « To register Alumi association for the Institute « To conduct
Nati onal /I nt ernati onal Conference/ FDP/ Wor kshop ¢ To conduct bl ood Donati on Canp,
Tree Plantation Drive , Herbs Garden for health benefits of stakeholders on the
canmpus ¢ Awar eness about constitutional rights and inportance of participation of
students in voting process ¢ Constitutional Day to be cel ebrated and Anbedkar
Jayanti and Mahatnma Jyotiba Phule to be celebrated « To start an ED cell for
pronoting students for Start ups. ¢ Equip the college for placenents by
recruiting a TPO. e« Encouraging faculty to register and conplete their PhD
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